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There may soon be more
construction on 6th Avenue
South.
The water main on that
street is unable to handle new
construction. 
“The Science Lab is a huge
building,” said Warren Wiese,
vice president of student
affairs. 
All the additional construc-
tion over the years requires
more water to be available.
The water main would be
increased in size to accommo-
date the new demand.
Adequate water supply is
especially important in case of
a fire. The existing water
main’s supply would have to
be supplemented if there were
a fire in Nelson. 
“(The current situation in
Nelson) is not as convenient or
practical as it will be when the
water main is replaced,”
Wiese said.
The project, which is a part-
nership between the city of
Moorhead and the university,
may benefit students in other
ways. It is proposed that there
would be diagonal parking
along 6th Avenue South,
allowing more cars to park
along that street. 
Wiese indicated that this
would likely be short-term
parking for students on cam-
pus, for two hours or less.
This project is still in the
planning stages. The senate’s
Committee on Appropriations
unanimously approved fund-
ing of the waterworks pro-
gram, along with other pro-
grams on the same original
bill. 
The $122.1 billion bill
includes Veteran Affairs pro-
jects and NASA funding. The
bill (S. 1584) will go before the
Senate for debate, according
to the Appropriations
Committee’s Web site. 
Once the bill passes in sen-
ate, it would still have to go
through the House of
Representatives.
One campus group is taking steps to erase
racism on campus.
Training Our Campuses Against Racism will
hold public forums from noon to 1 p.m.
Tuesday in the library
porch and from noon to 1
p.m. Wednesday in CMU
101. 
The forums will provide
MSUM students and the
community an opportunity
to respond and discuss the
findings of the TOCAR sur-
vey, which the organization
conducted last year.
TOCAR was formed in 2001. The organization
promotes equal opportunities by advancing
multicultural understanding and confronting
ethnic and racial prejudices.
The group spent a year developing a survey,
which gathered information related to percep-
tions of racial and ethnic issues in the commu-
nity. The survey was then administered to stu-
dents, faculty and staff at MSUM, Concordia
College, NDSU and Minnesota State
Community and Technical College. The find-
ings of the survey are published in this week’s
issue of The Advocate.
Amy Phillips, professor of social work and
TOCAR committee member, hopes the discus-
sions will help further the TOCAR cause.
“The results express a spectrum of ideas
about racism,” Phillips said. “The survey
helped show that there are significant differ-
ences of how white individuals and people of
color view our campus.”
For Ferman Woodberry, Campus Security
director and member of the campus services
anti-racism team, the forums are a step in the
right direction.
“The forums will provide an open dialogue to
discuss these issues,” Woodberry said. “That’s
the central point of TOCAR — to establish a
safe environment where we can openly discuss
these issues.”
Phyllis May-Machunda, chairwoman of the
American multicultural studies and co-chair of
the TOCAR collaborative, hopes to gather feed-
back from the community and campus and
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Assalam Alaykum. MaxTaha begins his e-mails
with this phrase, meaning
peace be upon you. 
The MSUM senior is doing
his part to promote under-
standing and awareness of the
Islamic culture and religion by
offering free Arabic language
classes at 6 p.m. every
Monday in CMU 214.
The classes immediately fol-




of the Islamic culture and reli-
gion. When Taha and others
started the organization, one
of their initial ideas was to
provide Arabic language class-
es to students. 
“I suggested that one of our
goals be to spread the lan-
guage and culture of the
Arabic world,” Taha said.
“These classes are a good
start.”
The classes will cover the
Arabic alphabet, grammar
and common Arabic greetings.
Since Sept. 11, there has been
an increase in interest in the
Arabic world and classes have
sprouted up at universities
across the United States. 
NDSU has offered Arabic
classes for the past three
years. The modern languages
department offers a beginning
Arabic class through an inter-
active video connection out of
Montana State University in
Bozeman. The video class is
offered three times a week. A
local Arabic instructor teaches
the class the other two days.
Paul Homan, chairman of
NDSU’s modern languages
department, said there has
been a large interest in the
class.
“We’ve had to limit the class
to 12 students because of
space,” Homan said. “We
could have had 20 students if
we had the space.”
The modern languages
department has also had a few
students who’ve spent a year
in Morocco taking intensive
Arabic classes offered through
a university there, Homan
said.
James Weckler, chairman of
MSUM’s language depart-
ment, has been talking about
offering Arabic classes for
some time.
“With budget considerations,
we are a little limited,”
Weckler said. “But it’s defiant-
















offers food for all
dietary needs.




to prepare for NSIC.
By EMILIE MIHAL
Staff Writer
❒ ARABIC, back page
Woodberry
BRITTA TRYGSTAD/PHOTO EDITOR
❒ TOCAR, back page
Freshmen Maggie Hamm (left) and Melanie Thielen relax on the mall Tuesday afternoon. 
By B. LEMER/D. MENK
Editor/Staff Writer
Among the leaves
TOCAR forums offer discussion 
Free Arabic
Student offers language lessons
Construction outdates water main
Mihal can be reached
at emilie.mihal@gmail.com.
Top: Max Taha teaches an Arabic class after the Muslim Students
Association meeting. Below: The Arabic alphabet. 
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Welfare check in Snarr.
Threatening behavior in
Lot A.
911 hang-up in Owens.
Fight in Nelson.
Burglar alarm in bookstore.
Bicycle theft outside
Nelson.
911 hang-up in Campus
Security Building.




Traffic accident in Lot S.
Theft in Nemzek.
Alcohol violation in CMU.









Liquor law violation in
Grantham.
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Visit our Web site at
www.mnstate.edu/advocate
to take the Advocate poll.
Last week’s poll
Do you think the smoking








A workshop aimed at busi-
nesses that want to become
government suppliers will be
held from 8 a.m. to noon
Friday in the Center for
Business room 103.
John Kilian, president of
Gtracts, will be presenting






the MSUM Small Business
Development Center.
To register for the workshop,




Advising for spring semester
begins Oct. 22.  
Before meeting with your
adviser, remember to print
out a copy of your transcript




The withdrawal deadline for
fall full-term classes is Nov. 9. 
If you wish to withdraw from
a class, log on to the registra-
tion page, select “View/Modify
Class Schedule,” select the
class you wish to withdraw
from, click on the blue course
ID number and follow the
directions. 





Single parents are needed to
take part in a survey conduct-
ed by the single-parent task
force of Fargo-Moorhead in
conjunction with Christi
McGeorge of NDSU.
The survey is to research the
needs of the single parent
community in the area. All
single parents over the age of
18 are encouraged to call
Christi McGeorge at (701)




will be in Moorhead Saturday
giving admissions tests.
Mensa is an international
“society for bright people” and
will be traveling the state this
month recruiting new mem-
bers. 
To reserve a spot or to get
more information on testing,
contact Paul Jensen at (952)
435-3089 or e-mail 
poppoppj@visi.com. For full





search committee is pleased
to announce Edward Choate
as the new director of human
resources.
Choate attended Southern
Illinois University and gradu-
ated with a bachelor’s degree
in history and government
and an Illinois secondary
teacher certification. 
In 1992, Choate was hired
by Southern Connecticut
State University as associate
to the vice president for stu-
dent and university affairs. 
Choate has broad experience
in various areas of the univer-




He is also active in student






will be available from 11 a.m.
to 1:30 p.m. today (Thursday)
and Friday to answer ques-
tions for any undeclared or
undecided majors. 
Students can get answers
about  majors and career
options, declare a major and
get set up with an adviser.
For more information, call
Janet Haak Aarness at 477-
2996.
Undeclared or undecided
majors are invited to attend
the Campus2Career work-
shop from 2 to 2:50 p.m. Oct.
21 in the CMU ballroom.
The free presentation gives
students a look at the deci-
sions that must be made dur-




The YWCA of Fargo-
Moorhead is holding a safety
awareness and education
class from 2 to 4 p.m. and 6 to
8 p.m. Wednesday in King.
The event is to promote a safe
environment for everyone.
The class is free and open to
the public. For more informa-
tion call 232-2547.
Correction: 
Last week it was mistakenly
reported that the Dragon rouser
resurfaced at a retirement party
for Terry Shoptaugh. The party
was for John Tandberg.
It was my freshman
year of college is when
I began to notice. My
arms and legs would
itch so badly, it would
keep me up at night. 
The best way I can
describe the red
bumps and blisters: it
was like wrapping
yourself in a wool blanket full
of thistles and fire ants. 
Usually a scorching hot
shower was the only thing
that could calm the itching.
Then there were the non-stop
headaches and the nights I
couldn’t fall asleep because I
was struggling to breathe. 
Frustrated, I saw a special-
ist. She recognized the prob-
lem instantly. I remember
thinking I was just going to
leave her office with a pre-
scription for another type of
lotion. 
Instead, I left with two stitch-
es in my arm from a skin biop-
sy (just to make sure) and a
few sheets of paper with what
just might become the new
rules I would have to follow for
the rest of my life. 
I had just found out I have
Dermatitis Herpetiformis—an
inability to digest gluten prop-
erly. So, in order to get
my sanity back all I
would have to do is stop
eating gluten. Easy
peasy—until I actually
realized what gluten IS. 
Gluten is a protein
found in wheat, oats,
rye and barley. Whoa …
no more Subway, no
burgers, no Easy Mac, no
CoCo Wheats, no beer. How
would I ever survive college? 
So it began. First stop was
the health food section of the
grocery store—Cash Wise has
the best selection. 
The good news is gluten-free
foods can be found in the
store. Bad news: most of it
tastes like crap. I had to face
facts. I would have to cook for
myself.
As time progressed, things
got better. I can actually make
cookies that taste like cookies
should taste and
bread that's fit for
sandwiches. 
Don’t get me wrong,
I’d had plenty of
cooking experience
before and considered
myself to be pretty
darn good, but any-
one who spends any
time in the kitchen
can attest to the difficulty of
cooking without any flour. 
My pizza cravings haven’t
completely subsided, but just
the memory of the headaches
and itchiness is enough for me
to scrape off and eat the top-
pings and throw the crust
away. 
I’ve gotten used to the blank
stares I get when I order a












constantly read the back of
packages and order with trep-
idation when I go out to eat,
but I'm living itch-free and
that’s worth all the pizza and




more than 10,000 meals to
MSUM students. 
These meals are served to
vegetarians, students of differ-
ent religions, students with
food allergies and dieters. 
Sodexho America general
manager Steve Pletta said
they try to accommodate each
student as best they can. The
most important concerns for
the food service provider are
food allergies and diets for
medical reasons. 
Pletta said Sodexho’s health
policy is to work with students
through Hendrix Health
Center and Housing. Pletta
said Kise follows the stan-
dards set by Sodexho.
“Our company has a food
safety department within our
organization,” Pletta said. “It
provides broad guidelines to
what we call ‘units in the
field.’” Pletta said some guide-
lines are mandated, while oth-
ers are put into place to pro-
mote awareness.
One recent change made by
Sodexho concerning food
allergies is the decision to
eliminate peanut oil from their
recipes to protect students
who may suffer from peanut
allergies. 
“That was a big step for us,”
Pletta said.
“Our practice in the past is to
work with students on a case-
to-case basis,” Pletta said. “We
meet one-on-one with the con-
sumer to learn more of what
their concerns are.”
Sodexho prepares individual
foods for students and allows
some students to store special
foods in the coolers and freez-
ers in Kise. Pletta said these
measures have typically been
temporary arrangements for
students on special diets for a
limited period of time.  
Other special dietary needs
require more long-term solu-
tions. One example is gluten
intolerance, which limits indi-
vidual’s consumption of wheat
products. 
“We meet with them and
show them the products we
use,” Pletta said. “We educate
them and they educate us on
what is safe to eat in our facil-
ity.” Some ways Pletta said
Sodexho accommodates these
students is to offer roast beef
without gravy and chicken
without breading. 
Pletta said Sodexho wants to
build relationships with stu-
dents: “The biggest message to
the guest or consumer is to
make an effort to meet with
us,” he said. “There is a lot we
can do if they have restric-
tions.”
Lactose intolerance is anoth-
er common issue Sodexho
addresses by offering lactose-
free milk and soy milk at Kise
and their other food service
facilities. 
Sophomore Colleen Marsh
eats in Kise on a regular basis
even though she has numer-
ous food restrictions. Marsh is
a vegetarian and is allergic to
dairy products. She said it’s
easy to find foods that meet
her special dietary needs in
Kise. She asks if an entrée
contains meat and finds that
dairy products are clearly
marked and thus easy to
avoid. 
“I've had a lot more success
in the vegetarian department
here than in high school,”
Marsh said. 
Marsh said she typically
doesn't eat much at meals,
but snacks frequently on trail
mix, granola bars and mixed
nuts.
“I don’t expect Kise to go out
and supply a bunch of soy
foods and things that a lot of
people are not going to be eat-
ing,” Marsh  said. “It would
probably just go to waste.” 
Abdullahi Mohamed, a resi-
dent assistant, doesn’t eat
pork because he is Muslim
and his religion considers pigs
unclean. 
“It's unhealthy to eat pork,”
Mohamed said.
Mohamed finds it difficult to
identify foods containing pork
in Kise. “I thought pork was
just pork,” Mohamed said.
“There’s ham or whatever.
Pork can be anything.”
Mohamed said he usually
asks which foods contain
pork, but he generally avoids
foods (such as soup) when he
isn’t sure what they contain.
Mohamed said he’s able to
find food he can eat in Kise,
but he would like Sodexho to
mark pork dishes more clear-
ly.
“I don’t cook,” Mohamed
said. “I don’t have food in my
room, so I depend on Kise.” 
Pletta considers special
dietary needs such as low-car-
bohydrate and low-fat diets a
choice, not a dietary restric-
tion. Pletta said they approach
diet trends by offering foods
that might be of interest to
those people. He said con-
sumers can build a low-carb
menu at Kise. “You don’t have
to get a sandwich,” Pletta said.
“You don’t have to get a bun
on your burger.”
Anna Petersen, a freshman,
is currently following a low-
carb diet. She wants to get in
shape before she competes in
the Miss South Dakota USA
pageant in November. For the
past two months she has
avoided breads, fruit and most
dairy products. The foods she
can eat are meat, cheese and
vegetables.
She eats regularly at Kise.
“It’s not bad,” she said of the
food selection. “They have the
salad bar there.” 
Petersen said she likes being
on a low-carb diet because it
allows her to eat when she’s
hungry. “On some diets you
have to starve yourself, and
that's no fun,” she said.
While Petersen likes some
aspects of the low-carb diet,
she does get tired of the repe-
tition of her meal options in
Kise. She would appreciate it
if the salad bar included
meats and if Kise served com-
plex carbohydrates such as
whole wheat bread.
Pletta encourages students
who are watching their diets
to visit the Sodexho Web site
at www.mnstate.edu/
sodexho, for nutrition infor-
mation on food products
served in Kise. There are
numerous links on the site,
including “FAQs,” a “The
Dietician Is In” interactive fea-
ture and a “Give us Your
Thoughts” section.  
Pletta said there aren’t any
government mandates or
nutritional requirements
about what Sodexho can serve
to students at colleges and
universities like there are for
school children and elderly
people in nursing homes.
Pletta said the food choices
are left up to the consumers. 
Pletta encourages students
to communicate with the cam-
pus food service. “The thing I
want to emphasize is if people
have questions or concerns to
visit with our management
staff, so we can try to accom-
modate any questions you
might have,” he said. 
Students can contact Pletta
at plettast@mnstate.edu.
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Freshman Dustin Uselman eats lunch in Kise Commons. Kise is
committed to providing healthy food options for all students.
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Tochi’s in Fargo is one of the local stores that have a wide vari-




Kise offers solutions for every appetite




foods can be found
in the store. Bad




Hacking can be reached at
sarahacking@hotmail.com
Young can be reached at
youngli@mnstate.edu
Throughout the history
of the United States, our
nation has pulsated with
the life-blood of honest
debate, bringing in new
ideas and reinforcing
important traditions. 
As long as both parties
present truth with honest
feedback, debate is
healthy.
During this past year leading
up to the presidential election,
the objective of debate in our
country has turned from
improving America to a
cacophony of strife. 
The lines have been drawn.
We have never before had a
presidential election where
the American people are so
passionately torn. 
In all their desperate passion
for a particular candidate, the
media has stooped to report-
ing half-truths. The founda-
tion of honest dialogue is
eroding.
One doesn’t need to look
much further than the hills of
Hollywood to witness this ero-
sion. Michael Moore, who pro-
duced and directed the movie
“Fahrenheit 9/11,” also wrote
a book called “Cheating 101.”
The book, which taught col-
lege students detailed cheat-
ing strategies, was a big hit.
About cheating, Moore says,
“Everybody’s doing it,” and
that he’s making an “honest
living.” About his decision to
make an “honest living” by
writing a how-to book on
cheating, Moore says, “I’m
just exercising my First
Amendment rights.”
In both Moore’s book and
movie, he may be exercising
his rights, but my fear is that
Americans, in their laziness,
will view the movie as factual. 
In turn, they’ll base their
vote on tripe, when in actuali-





into the scene of
skewed debate is the
recent mishap by
CBS’s Dan Rather. In
Rather’s desperation




ble-checking  his sources.
As journalists, The Advocate
staff knows the importance of
fact-checking, even with
something as simple as a
name spelling. 
Thus, Rather, a “Professional
Journalist” of more than 40
years, shouldn’t have run the
story if there was any doubt in
his mind the documents were
inaccurate. Did he skip media
ethics during his four years at
Sam Houston State College?
Over the past year, much of
the media has sent severely
warped truths over their air-
waves, leading Americans to
believe the world is less safe
since the War on
Terrorism.
In Cliff Schuette’s let-
ter to the editor last
week, he makes the
unsubstantiated claim
that the war on terror-




cian. However, if 75 percent of
Al Qaeda terrorists have been
captured or killed, then only
25 percent remain. The world
must be safer.
My 23-year old brother is
currently fight-












Saturday, Afghan women were
given the right to vote for the
first time—another unreport-
ed freedom.
Since the media isn’t going
to prioritize integrity in their
reporting, the obligation to fil-
ter the news has been placed
on the American people. 
As an American who wel-
comes honest debate, all I ask
for is truth, from both politi-
cians and especially from the
media, so that I can in turn
make a sound decision on
Nov. 2.
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The week of Oct. 11 is National Coming Out
Week. The week kicked off with National Coming
Out Day,  celebrated every Oct. 11 to mark the
anniversary of the 1987 March on Washington
for lesbian and gay rights.
The theme for this week’s National Coming Out
Day was “Come out. Speak out. Vote.” The theme
fits in with the issues being discussed on both
state and national levels and encourages gay and
lesbians people to talk with family members
about their sexuality and to vote in the Nov. 2
election.
On a state level, the North Dakota Family
Alliance collected more than 42,000 signatures
to get measure 1, a proposed constitutional
amendment that would ban gay marriage, on the
North Dakota November ballot.
The proposed amendment is discriminatory,
hateful and wrong.
Last year, The Forum published a number of
stories concerning “saving North Dakota.” One of
the key issues was to keep young people in the
state.
A amendment to the constitution would limit
citizen rights. 
That’s a good way to drive people out of a state
that’s rapidly aging and struggling to retain its
young people.
The North Dakota Family Alliance argues that
by allowing homosexuals to marry, the sacred
act of marriage would loose its meaning.
After all, marriage is a sacred union between a
man and woman, as is evident by 1,695 divorces
in North Dakota in 2003 according to the
National Center for Health Statistics. That’s 40
percent of the 4,431 marriages in the state.
On a national level, President Bush supports a
federal amendment to the constitution that
would limit marriage to a man and a woman. If
the president had his way, he’d be the first pres-
ident to take away the rights of the citizens of
America instead of furthering the rights of the
citizens of this supposed free nation.
In a time of equality and freedom to all citizens,
who’s to say that someone shouldn’t have the
same rights as everyone else simply because of
their sexual preference.
Love is love. 
And no matter how you look at it, this proposed






date, the media has
stooped to reporting
half truths. The foun-





Have you seen Farenheit 9/11? 
E-mail your opinion toDanielle at 
db_mac@hotmail.com.
In the past months, I’ve
enjoyed taking a proac-
tive role in helping our
president’s campaign. I
support our president
because I believe in his
record and his agenda. 
But one thing I haven’t
done, and won’t do, is
waste my time and all of
yours by bashing George W.
Bush’s opponent or his  oppo-
nent’s policies.  
In recent letters to the editor
and in casual conversations,
students have expressed their
opinions against the presi-
dent. However, these opinions
seem  incomplete.  I hear
opinions against the presi-
dent, but they offer no solu-
tion. 
If you really believe poor
decisions were made, explain
what your candidate could do
for our country, not what
wasn’t done.  
People do a great job
demeaning the causes of oth-
ers but have a difficult time
promoting their own ideas. By
attacking the opposition with-
out illustrating their own
views, people seem insecure
in their positions. They lack
valid political argument. 
People perpetuate the nega-
tive perceptions following pol-
itics by defaming the opposi-
tion. This is unfortunate and
unnecessary.
If your candidate is truly a
shining example of what
the U.S. president
should be, promotion of
your candidate’s agenda
and character should be
enough. If your candi-
date stands above the
rest, it is unnecessary
to kick the legs from
beneath his opponent.
Bashing only makes you, as a
representative of your party,
seem negative and incredible.
A positive promoter would
not lash out with a sharp
tongue against the opposition.
A positive promoter would
outline why we should pro-
mote his or her candidate. A
positive promoter would
explain his or her candidate’s
ideas and the implementation
of those ideas. I want to follow
positive direction, not nega-
tive perception.
When I am at a car lot, I
expect a salesperson to sell
me a car. I don’t expect the
salesperson to bash every one
of the dealership’s competi-
tors. I don’t need him or her
to tell me what the other deal-
erships can’t do for me. I
already know that, or I would
be at the other dealerships.
If salespeople resorted to
bashing, I’d likely be turned
off by the impression I got
from them. I would perceive
them to be hiding something
about their product. 
If salespeople compare  their
prices with their competitors,
fine. A comparison allows me
the freedom to determine
which product is a better
choice. However, in the end I
want salespeople to tell me
what they can do for me. 
So for all of you who don’t
have a political argument to
back up your candidate for
president of the United
States, I suggest you do your
homework. You must illus-
trate why others should think
as you do. 
I support President George
W. Bush because he won’t ask
foreign permission to protect
our freedoms. I support
George W. Bush because he
discourages frivolous tort law-
suits, which drive up the cost
of healthcare. I support
George W. Bush because of
the recession, corporate scan-
dals and war that impacted
our economy, our comeback
so far and his realistic plan to
stabilize global economy if not
strengthen it. And the opposi-




knit sweaters and soft
fuzzy mittens. Since
this happens to be an
election year, you can’t
turn on a TV or radio or
step outside without
being bombarded with
promotional material for cur-
rent campaigns.
Supporters of political can-
didates decorate their lawns
with signs, fly flags to show
patriotism and paste slogans
to their bumpers that will
undoubtedly draw attention
(even if it might drop the
value of the vehicle).
These supporters are
putting in the effort to show
whom they plan to vote for,
hoping their support for can-
didate so-and-so might rub
off on the general passers by.
It’s great that individuals
show pride in those running
for office and stand up for
their own political views. The
problem is that too many peo-
ple don’t know what their own
political views are. Those who
are secure in their views
might not know which politi-
cians share them.
The truth is that many peo-
ple vote based on hearsay and
recognition. They have heard
about a certain candidate
(their friends will be voting for
this candidate) or they
recognize the name
(from posters and stick-
ers), but they don’t
really know what each
candidate stands for.
No one should make a
choice on any elected
official without doing
research first. Just
because your parents tell you
to “vote for Bush, he’s doing a
fine job,” doesn’t mean that
you should. 
In the same respect, just
because you’ve heard nasty
things about G.W. from class-
mates doesn’t mean you
should jump on the Kerry
wagon without first learning
about each party’s political
standpoints.
The Internet is an excellent
tool for researching this mat-
ter. Project Vote Smart,
www.vote-smart.org, is a
helpful Web site because it
provides unbiased informa-
tion about all candidates,
presidential and otherwise. It
also provides a link to register








h e l p f u l .
President Match
is a Web site that
allows individuals to answer
questions about their own
personal opinions on current
issues (drilling for oil in the
Alaskan Wildlife Refuge, for
example). The individual’s
results are then compared
with those of the candidates.
Watching presidential
debates and keeping up with
recent election news is also
important for the educated
voter. A schedule of debates
and news updates can be








that read, “If you
vote for—insert
politician’s name
here—all of your life’s prob-
lems will be solved.”




make a choice on any
elected official without
doing research first. 
Have something positive to say? 
E-mail your opinion to Billy
at holmeswi@mnstate.edu.
“




Make an informed decision
Know something about your candidate before you vote
Last words are sometimes quite endearing.
Yet when those last words come out of a crimi-
nal facing the electric chair, they take on a
whole new meaning.
Playwright and actor Ken Carnes is going to
bring his critically acclaimed show “Last
Words” to MSUM Monday. The show focuses on
one man’s journey toward redemption, utilizing
a combination of quotes, stories and opinions
Carnes gathered from real-life inmates. The
event is sponsored by CAB and begins at 8 p.m.
in the CMU ballroom.
“Last Words” deals with a number of issues
including capital punishment, philosophy, psy-
chology, politics and mortality. Carnes began
writing the play while attending Providence
College in Rhode Island.
“As a performing artist—student of theater—I
came to the issue from an artists perspective. I
wanted to look at these issues—suffering, vio-
lence in society, capital punishment—and find
some kind of meaning out of it and some kind
of good out of the ugly,” he said.
Carnes was born in Rhode Island, but his
family moved to California when he was 6. He
returned to Rhode Island for high school. After
graduating from Providence College, he then
attended Salva Regina University in Rhode
Island, graduating with a master’s degree in
counseling. 
Following college, Carnes enlisted in the U.S.
Army and worked as a helicopter pilot.
“I realized that there wasn’t a lot of creative
outlets in the military, so I got out,” Carnes
said.
He returned to Rhode Island three years ago
to care for his terminally ill father. He then
began looking at the mortality issue and added
mortality aspects to the play.
“There’s a big mortality issue connected to
this play,” Carnes said. “There’s this balance of
characters, from horrible people that you may
have no sympathy for and people with very
touching last words, which make you ask how
you could kill such a man. But then you see
what they’ve done.”
To draw in more realistic material to the play,
Carnes talked with 15 to 20 real inmates, cor-
responding through letters and, for some, e-
mail. He also conducted hours of research,
going through 500 stories about death row




Ken Carnes brings inmates’
last words to stage
Playwright and actor Ken Carnes will perform his show, “Last Words” at 8 p.m. Monday in the CMU ball-
room. Carnes will address issues including capital punishment, philosophy, psychology, politics and
morality. The show will also feature a mock-electric chair.
Walking
formance of several different death row
inmates.
CAB will have the mock-electrical chair used
during the show on campus Monday. The
chair will be wheeled around campus to help
promote the event.
One of the main things Carnes’ wanted to
capture was how the inmate had reformed.
“While there’s certainly a story about what
goes on on death row,” Carnes said. “It’s more
of a story about the person who’s reformed.
Where’s this character at? What’s he feeling?
It’s really authentic when you have all these
last words tied in.”
While performing the play off-Broadway and
in Rhode Island, Carnes would get people
who’d come up to him after the play and dis-
cuss what he presented. Carnes then got the
idea to market the play to other colleges and
universities.
During the performance the audience acts as
the jury. Audience members can log on to aca-
demictheatre.com and participate in an active
dialogue with other audience members who’ve
viewed the show. 
“It’s the inmates’ last appeal,” Carnes said.
“It’s the beginning of the end, and I ask for a
vote from the audience on what they think
and that translates into a discussion.”
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With the Twins losing a heartbreak-
ing game to the Yankees in the 12th
inning late last Wednesday night, the
majority of the people at Coach’s Bar
were upset, angry and undeniably
drunk.
However, local pop/rock band davis?
turned many frowns into smiles with a
sound that can make even the saddest
baseball fan dance.
In the four years of davis?’s existence,
the band has recorded two CDs, trav-
eled throughout the Midwest and
played with national acts such as
American HiFi and Phantom Planet.
Nick Peterson, the band’s drummer
and recent MSUM graduate, said, “A
lot of our shows are bar gigs and play-
ing cover songs.” Yet with every bar gig
they play, they gain more and more
exposure, which in turn is spreading
their name throughout Fargo-
Moorhead. 
Though college kids themselves, the
group feels they have definitely
matured as a band.  “A lot of people
said our first CD had a percussion
drive to it and reminded them of
Rusted Root,” bass player Pete Morsch
said. However, others think davis?
feels more like a mid-’90s rock band
than a percussion-driven group. 
“Our second CD is definitely more
pop,” songwriter George Morsch said.
The group writes original music and
plays several different styles of music,
which creates a mature and unique
blend.
However, the group says the bar
scene doesn’t always allow for original
tunes.  In fact, davis? claims it’s hard
to get multiple bar gigs unless you
intend to play cover songs. Morsch
said many bars will not allow bands
that don’t cover songs, because they
don’t attract a big enough audience. 
“I think a lot of local bands rip on us
for playing cover songs, but then I look
at them and realize that we are the
band playing every weekend, and we
are the band getting our name out
there,” Peterson said.
The  group covers songs by bands
such as Red Hot Chili Peppers,
Coldplay, Maroon 5 and Radiohead.
Besides playing catchy music, davis?
is probably one of the easiest bands to
find in the state.  The group plays at
least once a week at various clubs
around Fargo-Moorhead, and they
travel to other parts of the state,
including clubs in Fergus Falls, St.
Cloud and Minneapolis.
“Bunkers and Playmakers always
bring in a good crowd,” Peterson said.
Regardless of the location, davis?
makes sure they try to put on the best
show possible.
However, the band’s future is uncer-
tain. Three of the four band members
are enrolled in college. For now, the
group is content with staying in the F-
M area. “I’d love to go in the studio and
record another CD, but I don’t see it
happening any time soon,” singer Pete
Morsch said.
No matter what the future holds, the
band continues to grow, attract new
audiences and play around the city. To
catch davis? live, see them tonight
(Thursday) at 6 p.m. at Rock The Vote
on the Concordia campus or Friday
night at Smokey’s Bar in West Fargo.
By KELLIE MEEHLHAUSE
Staff Writer
In the aftermath of midterms, CAB is
offering some comedic relief. Stand-
up comedian Val Kappa will be per-
forming in MSUM’s Underground at 7
p.m. Tuesday.
“We (CAB) saw her when she was
performing at the NACA (National
Association of Campus Activities) con-
ference last April,” said Melissa Fritz,
CAB’s showcase coordinator. “She’s
got a really dry sense of humor, and
we liked that about her.”
Kappa, a Boston native, began her
career at Emerson College. Back then,
she would impersonate a character of
her own creation named “Uuna.” Her
“Uuna Act” included dressing up in a
snowsuit, asking the audience to
heckle her, then throwing Laffy Taffy
at them.  
While Emerson was a great place to
start her comedy, the Uuna character
eventually became too difficult for her,
especially when she had to wear the
snowsuit in summer.
So she took a shot at impersonating
someone else: herself. When she
showed up at comedy clubs or cam-
pus functions, she read her short sto-
ries. This eventually evolved into
stand-up comedy.
In addition to stand-up, Kappa has
also done a few guest appearances as
the voice of Clarice on the Cartoon
Network’s “Home Movies.”
Kappa’s MSUM visit is part of a
series of college shows. Students who
miss her show at MSUM can see her
Feb. 7, at Concordia College.
To learn more about Kappa’s brand
of comedy or to read some of her short
stories, visit her blog at
valkappa.blogspot.com.
Meehlhause can be reached
at larisa5656@yahoo.com.
Boston comedian to entertain at MSUM
davis?: Not Fargo-Moorhead’stypical bar band
PHOTOS BY BRITTA TRYGSTAD/PHOTO EDITOR
Lile can be reached
at yoyoma02@hotmail.com.
In most cases, the start
of conference play brings
a fresh sense of opti-
mism to a team, regard-
less of what happened
earlier in the season. 
Whether the women’s
soccer team had high
hopes with the start of a
“new season,” the results
were still the same. 
In all fairness, though,
the Dragons (0-11) start-
ed conference play with
two road games, which is
never an easy task.
The start of NSIC play
showed a pattern start-
ing to emerge, the lack of
a legitimate goal scorer
for MSUM. 
In their game Saturday
at Southwest Minnesota
State, Marshall, the
home team out-shot the
Dragons 25-12, which
led to a 3-0 victory for
the Mustangs (4-7-1). 
Two of those goals
came from Noelle
Bergman while Joelle
Dean added another. 
Not much changed
Sunday when the
Dragons headed south to
Nebraska to face Wayne
State College. 
Although the Dragons
kept the shot count clos-
er, allowing the Wildcats
a 12-8 advantage, the
final score turned out a
familiar scenario, a 3-0
loss. 
The Wildcats’ first goal
came off a corner kick at




In the second half
Benson and Kemi
Adewunmi each tallied a
goal, with both assists
coming from Mary Anne
Benson. 
Even though these two
losses put the Dragons
in the hole right off the
bat in the NSIC, people
shouldn’t get the wrong
idea about this team. 
They are much better
than their 0-11 record
indicates. MSUM has
The MSUM cross country
team excelled at their only
home meet of the year, the
MSUM Invitational, at the




The Dragon men placed sec-
ond out of the three teams.
Senior Joe Lynch came in first
for MSUM. Lynch received
third place at the meet, with a
score of 28 minutes, 16 sec-
onds. 
“It was a good run for me. I
feel more confident going into
conference,” Lynch said.
Dane Moreland was another
runner who excelled, achiev-
ing fourth place with a time of
28:28. The next Dragon run-
ner, freshman Eric Janowoski
finished with a 29:40.     
“If everyone runs their per-
sonal best, we have a chance
at winning the conference,”
Lynch said. 
As always, there is room for
improvement, but most of the
runners feel confident going
into conference.
“We ran a hilly course, which
was really nice because the
downhill sections are always
fun,” freshman Ronnie Tobin
said.
The women’s team placed
third at the meet with junior
Sarah Thome continuing to
stand out in the crowd. Thome
reached second place in the
meet with a time of 23:08. 
“I gained experience running
with the small upper pack of
runners, which is what I am
predicting for conference,”
Thome said. “This meet really
gave me confidence going into
the conference meet.”  
Thome received a worthy
honor two weeks ago when
she was selected NSIC cross
country athlete of the week.
One athlete from each sport is
selected each week.
Junior Heather Schuster
placed 12th with a time of
24:32 while many of the
women improved their times. 
The meet gave MSUM good
experience heading into the
NSIC meet. The Dragons ran a
6K, compared to their normal
5K competition runs. The
NSIC meet will also be 6K.
The eight MSUM women
were outnumbered compared
to the 30 competitors
Concordia had. “Our team has
quality, not quantity; now all
we need to do is ‘git ‘er done!’”
said Schuster.
MSUM competes in the NSIC
championships Saturday,
Oct. 23. 
It was the same result on a different
day for MSUM. 
Southwest Minnesota State racked
up 520 total offensive yards on its way






Headen had a career
day, going 21-for-31
for 397 yards and
two touchdowns.
Headen also had a
1-yard touchdown
run in the second quarter. 
Sophomore wide receiver Ryan
Schroeder caught one of Headen’s
touchdowns and hauled in a career-
high 144 yards on seven receptions. 
The duo played a major role in snap-
ping Southwest’s four-game losing
streak and extending MSUM’s futility
to seven games. 
“We didn’t execute and didn’t per-
form like we had been,” senior strong
safety Matt Asuma said of the defense. 
The Dragons (0-7, 0-4 NSIC) strug-
gled to move the ball throughout the
game, especially early, as the
Mustangs held them to 82 total yards
in the first half. 
Junior quarterback Derek Smith got
the start in place of injured starter
Sean Belmont, but didn’t see much go
right for him in the first half. 
Smith was only able to find daylight
with a 20-yard pass to junior wide
receiver Roland Sessions. 
The first-time starter finished 6-for-
23 with 70 yards and one interception
and rushed for 25 yards on nine car-
ries.
“It was the first time he’d ever played
any significant time,” MSUM head
coach Ralph Micheli said. 
Micheli gave sophomore quarterback
Kelly Meslow playing time in the third
quarter but still couldn’t get anything
going. Southwest simply continued its
stifling defense, holding the Dragons to
only 23 offensive yards in the quarter. 
Meslow had started one game this
season and threw for 205 yards and
two touchdowns in backup duty
against Wayne (Neb.) State College
Oct. 2. But he failed to duplicate those
numbers, going 1-for-8 through the
air against Southwest. 
MSUM freshman running back Matt
Zupke made his first appearance at
fullback and led the Dragons rushing
attack with 73 yards on nine carries.
MSUM gained 152 yards on the
ground. 
“It was an adjustment,” Zupke said.
MSUM has now given up 283 total
points this season, far ahead of the
pace to break the single-season points
allowed record of 300, set in 1990. 
The Dragons will more than likely set
a new mark over the next three weeks 
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CROSS COUNTRY
Gettin’ it done
MSUM uses own meet to prepare for NSIC final
Notes by Dustin Monke, sports 
editor and MSUM athletic Web site
THE SIDELINES
MSUM wrestling legend Bob
Billberg passed away on Oct. 5
from injuries received in an auto-
mobile accident near Janesville,
Wis. Billberg, 60, was a two-time
NAIA national champion at
heavyweight in 1964 and 1966,
and helped the Dragons capture
the 1964 NAIA National
Wrestling Championship. Billberg
also finished second at the NCAA
Division I National champi-
onships in 1964 and 1966. 
Athletic director Alfonso
Scandrett Jr. announced Tuesday
that the MSUM danceline team
will perform at three Dragon bas-
ketball games this winter. They
will appear Dec. 7 at the men’s
game between MSUM and the
University of North Dakota, Jan.
22, at the men’s and women’s
games between MSUM and
Winona State, and Feb. 19, at
both the men’s and women’s




1. Who is the all-time points leader
in men’s basketball at MSUM?
2. Who was the first NBA player to
average a triple double in an
entire season?
1. Ralph Western holds the record, 
scoring 2,015 points in 116 games from
1988-92.
2. Robertson averaged 30.8 points, 12.5
rebounds and 11.4 assists in the 1961-62




❒ FOOTBALL, page 11
Senior Joe Lynch, left, paced the Dragon men, finished third with a time of 28 minutes, 16 seconds.
Sophomore Heather Schuster finished 12th on the women’s side with a 24:32. 
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WOMEN’S SOCCER




Dragons still searching for first
By LINDSEY VAN DE BERG
Staff Writer
Van De Berg can be reached 
at lvandeberg48@hotmail.com.
❒ SOCCER, page 10
Dragon sophomore forward Danielle Reid tries to gain
a handle on the ball. MSUM is 0-12 this season.
LIZZIE STARK/THE ADVOCATE
The MSUM volleyball team
went into its match against
Northern State with a plan.
The Dragons left the floor
with a victory. 
The Dragons defeated
Northern State, Aberdeen,
S.D., 30-27, 30-26, 30-28 in
NSIC action at Alex Nemzek
Fieldhouse Saturday. 
“We’ve been talking about
winning in three (games),”
head coach Tammy Blake-
Kath said. “Our goal was to
win in three and we did that,
and I think that’s a step in the
right direction." 
The same game plan was
confirmed by senior libero
Susan Kolbow. 
“That was our goal, to win in
three. We had kind of a slug-
gish two weeks,” Kolbow said. 
Kolbow added that the
Dragons (19-2, 6-1) played
two of the best teams on their
schedule over those two
weeks. 
“I don’t think we played up to
our abilities,” Kolbow said of
the teams’ two previous loses. 
During the past two weeks,
the Dragons have gone 3-2.
But after losing to NCAA
Division I  upstart NDSU and
the 2003 Division II runners-
up, Concordia-St. Paul,
MSUM has won three straight
and improved their record to
19-2, equaling the number of
matches last years’ team won
all season. 
Kolbow led the Dragons with
15 digs, while junior outside
hitter Sigourney Schaffer and
sophomore outside hitter
Jesseca White each recorded
double-digit kills against
Northern State. 
“We had to make some
changes in the lineup,” Blake-
Kath said. “I think the girls
played pretty well as a team.
They did a good job of main-
taining their composure.” 
The Dragons defeated
Northern State after a victory
over UND three days earlier. 
Kolbow said she welcomed
the relief of the current
stretch of schedule—the
Dragons don’t play again until
a Saturday match at Northern
State—after two stressful-
weeks.
“I think it’ll be good to have
two full weeks of practice,” she
said. 
The irony is that the current
stretch on the Dragon sched-
ule, which may seem easy, is
deceptively so. MSUM plays
both of its matches against
Northern State in the two-
week stretch.
“I don’t particularly like that,
but that’s the way it goes in
conference scheduling,”
Blake-Kath said. 
Kolbow agreed that playing a
repeat opponent has its good
and its bad sides, but said it’s
always tough to beat the same
team twice, especially when
the second meeting is an away
game. 
“I think any time you play a
team back-to-back, whether
they’re a really good team or
they’re a team that’s not as
good as you, it’s difficult,”
Kolbow said. “We should have
the advantage, but it’s their
home court.”
Kolbow said Northern State
did a better job of attacking
the Dragons’ deep corners, an
area the Dragons must excel
in Saturday. “I believe it
should be a goal to win in
three again,” she said. 
Earlier in the week, MSUM
took the long route, defeating
University of North Dakota,
Grand Forks, 33-31, 24-30,
30-28, 28-30, 15-10 Oct. 6, at
home. 
With the win over the Sioux,
the Dragons improved to 5-0
in matches that reach five
games. 
Freshman setter Julie
Vancura led the Dragon pass-
ing game with 15 digs  and 61
assists against UND. Schaffer
added 25 kills.
“I just think Julie Vancura is
doing a nice job in the setting
department,” Blake-Kath said.
“She’s like the quarterback of
our team. She makes good
decisions.”
Blake-Kath noted that with
the win over UND, the
Dragons have beaten every
North Central Conference
team on this season’s sched-
ule. 
“That just goes to show how
tough our conference has
become in volleyball,” Blake-
Kath said. “The NCC has
always been a powerhouse.
From when I came into the
conference until now, (the
NSIC) has really become a
powerhouse.” 
She said for the past five
years, the team that comes
out of the North Central
Region, the region formed by
NCC and NSIC, has tradition-
ally finished among the top
four teams in Division II. 
The Dragons are included in
a three-way tie for third place
in the latest North Central
Region poll. MSUM is ranked
No. 18 in the nation. 
The Dragons will travel to
Aberdeen, S.D., to face
Northern State (4-16, 1-6) at 7
p.m. Saturday. 
Page 9, The AdvocateThursday, Oct. 14, 2004
Sophomore middle hitter Becky Anderson (13) sets the ball while





Moen can be reached 
at caseymoen@hotmail.com.
Battling two team injuries,
the MSUM’s women’s golf team
finished their season this past
weekend, placing fifth in a five-
team field at the 2004 NSIC
women's golf championships
at Eagle Creek Golf Club in
Willmar, Minn.
Southwest Minnesota State,
Marshall, captured the team
title with a stroke total of 990
while MSUM shot an 1126. 
MSUM coach Tracie Bents
said the team expected to place
third, but faced unexpected
obstacles during Saturday’s
lengthy 36 holes. 
MSUM’s top player, junior
Annie Meidl, who was battling
a sinus infection and severe
dehydration, was taken to the
hospital after finishing
Saturday’s round.
“When I told her she could
quit, she immediately said, ‘no
the team needs me,’” Bents
said. “She probably would've
placed in the top five.”
Meidl finished 11th overall. 
Freshman Meghan Anderson
also struggled Saturday with a
sore wrist, which Bents said
could possibly be tendonitis. 
The Dragons came back
strong Sunday to beat Wayne
State and Concordia St. Paul.
Meidl recuperated quickly,
coming back with an 81.
Reviewing the women’s fall
season, Bents said the
Dragons could have done
more.
“I feel the girls did well, but
the team didn’t meet all of the
expectations they were hoping
to meet.”
The Dragons now have
turned their attention toward
the spring season. 
Both Meidl and senior
Amanda Johnson earned all-
state honors last spring, and
Bents says the team has the









Long-awaited rest in store for MSUM
WOMEN’S GOLF
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lost two overtime games and
nothing has been close to a
blowout. 
Although, head coach Rollie
Bulock admits the team needs
to play a complete game if they
want to get into the win col-
umn. 
“We need to play a full 90
minutes and not 70,” Bulock
said. 
With a team that’s very
young and oozing with hard
workers, leaders and talent,
the Dragons need things to
start going their way. 
“From a standpoint of atti-
tude and work ethic, this is
the best team I have ever
coached,” Bulock said. 
Those are encouraging words
considering there are no
seniors on the team.
The Dragons get a break
from the road with two games
at Alex Nemzek Field this
weekend. 
They host Winona State at 1
p.m. Saturday and a game
against Concordia-St. Paul
Sunday. 
❒ SOCCER, from 8
Englar can be reached 
at englstr9@aol.com.
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when they face NSIC leaders
Concordia-St. Paul, Winona
State and Bemidji State. 
“We’re going to be the under-
dogs,” Micheli said. “We need
to play perfectly without beat-
ing ourselves.”
❒ FOOTBALL, from 8
Monke can be reached
at newenglandtigers@yahoo.com.
Last spring, 18 people,
including two MSUM stu-
dents, graduated from the first
Dale Carnegie course to be
offered at MSUM. 
MSUM announced this
month that as an example of
the university’s efforts to form
strong relationships with
businesses in order to prepare
students for the professional
workplace, the course would
be offered again through a
public-private agreement with
Eide Bailly LLP. The first ses-
sion began Sept. 22.  
The Dale Carnegie course is




becoming an effective leader
and enhancing communica-
tion skills and self-confidence. 
Participants learn business
skills through presentations
by Eide Bailly employees along
with additional assignments
beyond normal course work.
It’s open to professionals in
the community as well as to
students. 
The course first came to
MSUM when Eide Bailly
offered partnership with high-
er education institutions.
Most people who take the
course are professionals,
according to course facilitator
Tonya Kiland. 
Companies often won’t pay
for the training, which is
$1,395.00 per session, unless
it’s given by an accredited
institution such as MSUM.
MSUM is the first higher edu-
cation institution in the west
central Minnesota region to do
so.
Two Eide Bailly employees
will teach each course, while
the university will provide
marketing and facilities. Eide
Bailly offered the partnership
opportunity to many schools




“We saw the opportunity and
worked closest to get the job
done,” Paulson said. “(the
course) found a home here.”
Working with Eide Bailly
employees, Continuing
Studies director Jan Flock
was able to make the course
available for university credit
for anyone who wanted it -
meaning someone who takes
the course would not only be
learning business skills, but
also putting them towards his
or her degree.
“It’s an above-average stu-
dent who makes this kind of
an investment in him or her-
self,” Paulson said.
Including the Dale Carnegie
course on a résumé can defi-
nitely add a boost, Paulson
said. Often in business and
accounting the interpersonal
skills taught by the course are
overlooked in university train-
ing. 
Many potential employees
recruited by Eide Bailly have
excellent training but lack the
interpersonal skills needed to
offer better business Eide
Bailly CEO Jerry Topp said.
The course will be offered
again beginning Feb. 9.
Students interested in taking
the course next semester
should talk to Kathleen
Paulson in the Continuing
Studies office or e-mail her at
paulsonk@mnstate.edu.
Dale Carnegie course offered
By LINDSEY YOUNG
Features Editor
Tuition was the focus of con-
versation Monday during the
Minnesota Higher Education
Services Office public hearing
and town hall meeting on
campus.
Representatives from higher
education institutions all over
the northwestern area of
Minnesota gathered in the
CMU to speak to MHESO rep-
resentative and committee
chair Kathleen Vellenga. 
Students, professors and
administrators brought forth
their concerns for the upcom-
ing year. Input this year is
especially important because
last year’s bonding bill did not
pass through the legislature
and planning for the next fis-
cal year is under way.
Around 20 people spoke dur-
ing the meeting on issues
such as MINITEX, a library
database system and the
availability of grants, but most
attendees expressed concern
with growing tuition rates.
“Students are struggling
financially in an affordable
university,” MSUM financial
aid director Carolyn Zehren
said. Zehren also said that
due to financial aid distribu-
tion, it’s mostly the middle
class students that suffer
financially.
Students also got a chance
to speak during the meeting.
Minnesota State College
Student Association represen-
tative Heather Garrison point-
ed out the fact that tuition has
not risen at the same rate as
minimum wage, meaning stu-
dents have to work much




MHESO meets at MSUM
Young can be reached
at youngli@mnstate.edu.
Young can be reached
at youngli@mnstate.edu.
TRAINING OUR CAMPUSES AGAINST RACISM (TOCAR)
MSUM CAMPUS AND COMMUNITY CLIMATE SURVEY RESPONSES
The TOCAR Collaborative was founded in 2001 by faculty, student, and staff representatives from Minnesota State University Moorhead, Concordia College,
North Dakota State University, and Minnesota State Community and Technical College (formerly Northwest Technical College). Several community organizations
have since joined the Collaborative. The goal of the TOCAR initiative is to dismantle institutional racism and make our colleges and universities multicultural/anti-
racist organizations through an intentional process of personal and institutional reflection and action. The TOCAR initiative is supported by a generous grant from
the Otto Bremer Foundation and by matching contributions from each of the educational institutions.
In 2002, an institutional assessment committee of the Collaborative developed a survey designed to gather information related to perceptions of racial and ethnic
issues on campus and in the community.  During 2003 and the winter of 2004, TOCAR anti-racism teams at MSUM, Concordia, NDSU, and MSCTC adminis-
tered surveys to students, faculty, staff, and administrators on each campus. Each anti-racism team is sharing survey results with its campus community in order
to foster discussions that will help shape its own campus anti-racism plan.  Campus plans will be used to help our institutions create a more inclusive and wel-
coming campus and community environment.
At MSUM, 1,204 students and 181 staff, faculty, and administrators completed surveys. Below are their responses to four open-ended questions. In order to
maintain confidentiality, all information regarding respondents’ identities has been omitted. The MSUM Anti-Racism Team will host a series of campus conversa-
tions about the survey data. The first two conversations will focus on the responses to the four open-ended questions and will take place on October 19, 2004
in the Library Porch from 12:00 to 1:00pm and on October 20, 2004 in the Comstock Room of the CMU from 12:00 to 1:00pm. We invite you to participate in
these discussions or offer constructive insights and recommendations for action.  If you would like to respond in writing to the survey comments, feel free to
email the Anti-Racism Team at  tocar@mnstate.edu, placing “survey feedback” in the subject line of your email.
Signed, 
The Steering Team of the MSUM TOCAR Antiracism Team
Thursday, Oct. 14, 2004Page  12, The Advocate
Phyllis May-Machunda, 
Steering Team Co-Chair
Chair, American Multicultural Studies     
Co-Director, TOCAR Collaborative
Warren Wiese, Steering Team Co-Chair
Vice President of Student Affairs
Amy Phillips




Deborah White  
Associate Professor, Sociology       
Chair, TOCAR Institutional Assessment Team      
Ronald M. Jeppson
Dean, Social & Natural Sciences
Wade Swenson
Professor, Technology
R. Veronica Michael 
Assistant Director, Admissions
Abner Arauza








Director, Cultural Diversity Resources
Donna Rosh
Professor, Anthropology
Vice President, MSUM Faculty Association
Tracy Clark
Assistant Professor, Social Work
Kimberly Gillette




Director, Campus Food Services
Sodexho
MSUM FACULTY/STAFF/ADMINISTRATION RESPONSES TO TOCAR SURVEY OPEN-ENDED QUESTIONS
Question 66: Please provide any additional comments you have regarding the racial climate on your campus.
*  Our campus is intentional about addressing issues related to race. I want to note that some of your questions are difficult to answer because you've grouped
terms such as "multicultural" and "anti-racism" together in a single statement or question. Since those are different things, my response isn't entirely clear.   *
Having conferences on diversity and equity does little to combat the problems. If administrators are willing to falsify personnel files or allow faculty to permit non-
contractual information in tenure review processes ––which happens here with minorities and women––no conferences or training in the world will solve the
problem. Until our current administration is willing to stand against inequity or our current administration is replaced with those with the willingness to stand
against racism and sexism, our campus will continue to have problems.  *  I have heard of numerous instances when members of the _____ department, [facul-
ty] in particular, have made racist comments toward their [students].  *  Sorry I didn't answer 21 above, but I don't make a habit of keeping track of the color of
the skin of the committee members I serve with. I really have no clue what the number is.  *  I do not witness anything, but have had students of color, as well as
faculty and staff of color, share with me their experiences, both positive and negative. Mainly our students report negative experiences on our campus from other
students.  *  Question 67 is too ambiguous - especially at a time when layoffs are possible.  *  I'm a member of a religious minority on campus, but it is a minority
throughout this region. I am the first person of my particular religion that many people have met.  *  Question 71 is poorly stated: Whose understanding are we
being asked about? The administration's? The faculty's? The student's?   *  The idea that racial bigotry is not racism unless the bigotry is merged with racially
Caucasian perpetrators, because only whites enjoy sufficient power to inflict injury is intellectually repugnant. TOCAR is the most overtly racist operation to enjoy
official acceptance in any higher education institution because of such nonsense. I have personally witnessed professional promotions of whites delayed, hirings
of people of color made, and  other preferential treatment accorded to people of color at MSUM that would NEVER have been tolerated but for the racial advan-
tage going in a pre-determined politically correct direction. We too often treat candidates and students of color as fragile cases, unable to succeed without addi-
tional support. It is condescending and patronizing in the extreme, and robs such individuals of the rightful sense of pride in their accomplishments, because they
never can be sure if the credit for those accomplishments was truly earned or distributed as alms to those who could not possibly be expected to succeed if held
to the same standards others are.  *  I do not think we have people who are openly discriminatory, but we have a faculty, staff, and student body that does not
know how to interact easily with people of other races or ethnic origins.   *  I am from the Midwest. I have always been pleasantly surprised about the diversity
on our campus - it is so much more diverse than the neighborhoods where I was raised. And therefore I feel very lucky because I have had the opportunities to
learn about other races and ethnicities here whereas I would not have if I didn't work at the university. It seems to be a very, very accepting climate. Almost to a
fault - trying too hard sometimes.   *  I think overall it is very fair.   *  I find that the discrimination is there but not easy to address.  The discrimination is covert
rather than overt. Another area of discrimination at Moorhead that is overt is persons with a disability. I would think if you were a student of color with a disability
you would never make it here.  *  I am of European descent.  I know I am not alone in feeling that I encounter offensive actions directed at my race by Professor
_____ and by other faculty of color. The only discrimination that I have witnessed and heard about at our school has been anti-white discrimination, including
strong preferential treatment in favor of persons of color.  *  The faculty needs to be more balanced in its ethnic representation. More of an effort should be made
to deal with racist attitudes of some of the general student population.  *  [name of person of color] is a check on a list.  *  There are many ways the institutional
gatekeepers can wield power and control even over the dominant WASP to minimize the reporting of racism.   *  I am not sure that Moslem students are treated
with respect on our campus, or if they always feel comfortable. I do not know of any specific incidents of hate, or hateful language directed at them, but can only
assume they may not feel at home when Moslems are being portrayed as evil by our society. This may be the current climate in America now, and may not be
the views of the majority on campus.  *  I believe we talk the talk, but that's all.  *  I learned of harassment incidents in the dorms (writing offensive comments on
white boards). The students reporting the incidents and other students of color were very dissatisfied with the resolution of these incidents. There seemed to be
uncertainty over the way to handle the problem - erase the evidence vs. taking a picture for evidence. I was told that some students left campus due to these
incidents. I believe that there should be additional orientation, a no tolerance policy and that offending students should be kicked out of the dorms.   *  The racial
climate at MSUM is an abomination to the philosophy of multiculturalism. I have grave doubts that MSUM will ever become truly multicultural. This became glar-
ingly apparent at my last two TOCAR workshops. Educated people with terminal degrees and years of teaching experience voiced their opinion that racism does
not exist here. I guess one must actually burn a cross on a front lawn for it to be recognized. Hegemony is the norm at MSUM and is alive and well. Our leaders
do not see it and merely present workshops as an academic exercise and implementation of a mandate of law. Faculty who do welcome diversity do so as long
as everyone does things the same. Social Darwinism is the action of choice for those who choose to report and stand up against discrimination of any kind.
MSUM has been a dismal disappointment for me and for many of my students who have left the university because of the negative experiences here. I do not
believe this institution should recruit students, employees, faculty or administrators of color until it is capable of progressing to at least the third level of the 
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feminist perspective. Without evolving to this level it will be impossible to effect change and intellectual and social growth.  *  I believe racism is a problem
everywhere. You can never get rid of it completely; you can only strive to make it better.  *  We are as antiracist as we are a dry campus. Policies do not change
the habits of racism on our campus, nor do they change the use of alcohol.  We have some light policies in place, but no clear definitions of racism that are
"Universally" endorsed, and certainly no clearly advertised repercussions for actions beyond our standard harassment policies.  *  It's difficult to respond to
many of these. I have no personal experiences on which to base a "disagree" or "agree" response. Therefore, I often selected "not sure" as a substitution for "I
don't know." I have not been witness to any of the above incidents, but that doesn't mean these things aren't happening.  *  On question # 67 - We should hire
the best candidates for positions but we should not exclude candidates because of their race. On question #69-#70- I think we should offer the courses, but not
require them,  *  For #63/64, it seems to be true that my institution is more _successful_ at recruiting international students and faculty than US citizens of color,
but as far as commitment, it is hard to tell. They are not the same thing, obviously.  *  The 'racial climate' seems neutral - as far as interactions among
faculty/staff/administrators or faculty/staff/administrators-to-student are neither in favor nor not in favor of people of color. There does seem to be some sense of
accomplishment among the administration when a group of people of color (employee or student) comes to campus, but this does not seem to change how
those people are actually dealt with on a person-to-person basis. Only complaints are: the occasional assumption that a person of color (including white
American) is capable and willing to speak for their entire ethnic group; or the occasional problem with students acting in a discriminatory fashion (typically
toward foreigners rather than Americans of color).  *  I believe the administration, and the institution as a whole, is trying to address issues of racism--mostly by
providing education on the issue. I believe there are a fair number of students and staff who encounter subtle, individual forms of racist behavior on occasion. I
also believe student-to-student racism is more prevalent than any other variety.
Question 82: Please provide any additional comments that you have on how racial-ethnic issues impact your academic experiences.
*  Administration supports multiculturalism in the same way that politicians support education: no money, no time, and by "ghettoizing" those who work in multi-
cultural studies (except those white men in 'traditional' fields).  *  Our department goals include information on diversity (e.g., diversity of sources of information,
diversity of human behavior, etc) and I have seen in practice that this typically involves information on multicultural issues and racism/antiracism, even thought
those terms are not directly stated in our goals.  *  I would like to see more emphasis on courses that include the history of people of color and anti-racism
efforts and strategies as a key feature of subject matter, rather than "special" courses that focus only on this. I think all relevant departments should be held
accountable.  *  The courses I teach are for ________ or for freshmen. I do make it a point to include a class session on diversity in my FYE class. I also touch
on ethnic diversity in my other classes as it applies to the subject. If students ask questions or bring up issues, I gladly talk about them in class.  *  Nothing to
report.  *  The survey instrument is technically faulty. On a few items, I checked a box "yes" or "no" about whether I had personally seen or observed objection-
able racist behavior, then change my mind. Once I had done so, subordinate questions for that survey item could not have the "yes" or "no" deleted for them. (If
I had answered "no," because I had not witnessed such behavior, then I could not answer EITHER "yes," "no," or "not sure" to whether I had reported such
behavior, or was satisfied with the institution's response, inasmuch as to do so implied an affirmative response to the leading item. But I found I could not delete
the subordinate response. There needs to be a way to erase a response that is not applicable.  Some of the racist actions (most, in fact) that I have personally
observed on this campus are not directed at people of color, but rather at whites. Your definitions conveniently make such bias undefined, on the preposterous
theory that whites who may be called "Honky" or "Casper" or some other derogatory term, or experience adverse employment decisions because of their race,
have no case that we need to concern ourselves with. And I really do see that more often than I see abuse directed at people of color. This survey doesn't tap
into that at all.  My own experience is that people on this campus really try hard to be aware of the potential for racial discouragement, and they react quickly
and firmly when they observe or hear uncivil, racially insensitive or mean-spirited comments within earshot of those who might take understandable offense--
unless those demeaned or adversely affected are white. And then we are so very tolerant of free speech, of the presumed reasons that justify such perspec-
tives, etc.   *  I teach in the natural sciences - not sure that this applies to those subjects.   *  This is my third semester and I had only had one student of color!!
So, question 72 was hard to answer.  *  I try not to portray different racial groups as all having the same opinions, habits, or backgrounds. We are racist if we
do.  We should also be wary of those that portray themselves as speaking for a particular race. No one should be so bold.  *  If TOCAR is an example, then I
regard teaching about anti-racism to be worthless.  *  One know all, answer all course is NOT the answer.  *  I believe that there should be more diversity of fac-
ulty, staff and students. The faculty with whom I have the most contact are non-racist yet I believe that there may be some who may discriminate - I don't have
that information. While my dept does not have a stated emphasis on diversity in terms of goals and policies, I believe that there is no discrimination regarding
treatment of students. From my own experience I believe that if I were to divide the class into segments based on days in attendance, students of color would
fall in the lower level more often than whites - there would also be significant whites there. I don't think it is due to discomfort or standing out. I attribute it to
complications in their personal lives including child care etc., excessive course and work loads in order to get done, clubs and extracurricular activities. I do
believe that attendance has a large impact on performance. Looking back in my file folders of classes, there may be 1-3 good students per course who complet-
ed half of the class, did fairly well and then just got side-tracked and didn't finish the course. (By the way, I have no time limit for handing in work). Unfortunately
I can see many faces of color among those students. I don't know what can be done to avoid this petering out mid-semester - lighter credit load?? I believe that
I am open and accommodating and even if I set a deadline, it can be broken. Some students new to campus are nervous about handing in late papers. I don't
think that students of color are more hesitant to talk to me or other faculty than white students. It would be good to know if that is true. I believe that more
should be done to avoid this attrition, burnout, or whatever one calls it. Perhaps students of color could be brought together to discuss these issues with inter-
ested faculty and figure out a way to stem the tide of incompletes.   *  Providing multiculturalism and promoting diversity as a goal and objective on a syllabus
does not fall under the heading of supporting diversity. On paper we support these lofty goals.  In reality they are treated as an issue that must be discussed but
is not incorporated in the overall philosophy nor as an integrated curricula. Diversity is lip service and not a common practice.  *  In my subject area, being pri-
marily not about people in general but sciences and logical thinking, racial and multicultural issues do not come up naturally in the courses that I teach. Hence,
most of these answers are not applicable, and should be not applicable, to multicultural issues. If an issue should occur in a classroom, I presume and hope
that I would start a discussion about it as the situation warrants, but no such situation has yet arisen.
Anti-racism, as opposed to non-racism, should not be taught. I have left most questions blank that have included this term, as I was unsure of how you meant it.
Anti-racism has a connotation of actively searching out and destroying any minute traces of negative behavior that are acted against a person of color, including
any behavior that may be due to simple personal dislike of a personality trait rather than racist, but is considered racist due to the color of the person involved.
For instance, if a dorm resident goes to most of her neighbors and invites them to her place for pizza, but does not bother to invite three of her neighbors
because she feels that each of the three monopolizes any conversation, is it racist because the only black neighbor she has happens to be one of those three?
Probably not, since others have been excluded. But 'anti-racism' would probably label it as such. Whereas someone looking for 'non-racist' behavior would prob-
ably say that such a situation is non-racist.  *  For me, DIFFERENCE of whatever socio-cultural sort (race, ethnicity, gender, religion,...) makes NO difference.
Where, then, do antagonisms come from? My answer: issues of personality (i.e., psychological factors). ...  *  I wonder: how effective will anti-racism training for
our students be if the community they live in is blind to its own racism? There are so many levels at which the problem needs to be addressed. 
Question 106: Please provide any additional comments that you have regarding the racial climate in the Fargo-Moorhead community
*  Rurally, it's not race, it's culture. White, black, pink, green, yellow or whatever, the exclusion is if you are not one of the long term individuals with a multiple
generation family history.   *  The FM community has historically been a monoculture of people of Scandinavian descent. Immigration from parts of the US, and
the world, are changing that, and soon too, those changes will be reflected in the composition of the students and staff at the college. The college population
reflects the community which it serves.   *  I do not live in the Fargo-Moorhead area so I may not be as aware as others.   *  Many times people are accused of
racism when they speak out against a person of color. We need to be able to separate race bias from behavior bias. Behavior issues can provide be a valid and
valuable bias against individuals.  *  101-105 depends on where you are in the community, I believe.  *  The tension is there but it is covert and indirect.  *
Some of the above questions should have a "not applicable" option.  *  Initial reception through work place or community groups are welcoming but the every-
day living, shopping and overall cultural environment remains difficult for darker skinned people or those who are wearing clothing that appears "non-American".
*  Although programs are provided to help educate the community, they do not reach the people who probably need them. They tend to be self-selective, and
only someone already somewhat culturally sensitive would choose to participate.   *  I think it depends on who you talk to. In my experience, younger to middle-
aged people are more accepting. It tends to be the older community where I encounter racist jokes and ignorance.  *  There is a really strong insider/outsider
orientation to living in Moorhead and probably all of the upper Midwest. I definitely feel that since I was not born and raised in MN, that I am of lesser value to
the community. I was once told by a native Minnesotan that even after a faculty member had been living here for more than 20 years, all the Minnesotans on
staff still referred to that faculty member as a [name of city reference]. If you were not born and raised here, you don't really count.  *  There is a lot of racial
prejudice in Fargo-Moorhead, directly mainly at new immigrants and migrant workers. I haven't experienced much actual discrimination (i.e. inability to find
employment, housing, etc), but the comments and racist jokes are everywhere.  *  I have noticed that there is a great need for education. Racism seems to get-
ting far worse in this area, among all groups of people. There seems to be less tolerance among a particular people for any differences, other than THAT partic-
ular group. So if you happen to be half, the one group thinks you should stay with that group and vice versa. It also seems that certain groups ARE "fitting in",
and others are particularly targeted as "bad". News media are helping the bad image, by spending more time on certain groups than others. For example, the
newscaster may read about one individual that stole $100,000 from their company - 10 seconds tops. THEN a person, with darker skin, stole a tool from a
garage. That coverage was 5 minutes with the names printed on the screen, sometimes, they are shown walking from the courthouse. I could go on and on,
AND then start in on the Moorhead Public Schools, some of our students can tell horror stories about that, and it does continue today.  *  Discrimination and
anti-racism exists in the community. Minorities are singled out by police officers and store owners due to race.
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Additional Comments:  Please provide any additional comments that you would like to share.
*  Some items difficult to rate because it varies so much. For example, I believe some faculty are very welcoming to students of color, but I don't feel that is the
"norm" so I rated the faculty and not very welcoming, etc.   *  Since I am a white female, and most of my friends are also white, it is difficult for me to answer all
of these questions, because I do not have first hand knowledge. The few friends of color I do have are so wonderful! They trust me enough to share their expe-
riences in  our community, so that I do have the opportunity to see what it is like in our community when one does not have white privilege. I am glad this survey
is being done so that those who do not think racism is an issue in our community will see what does go on! Thanks for doing this!  *  Because I am white I was
able to answer in a positive way. I have not been discriminated against due to my race. But sexual orientation is another story. There were no questions on that.
I have been discriminated against due to my sexual orientation through derogatory comments, slurs, etc. Since this is a racial/ethnic survey, the discrimination
that one faces due to sexual orientation is never surveyed around here. The environment on campus as well as in the F-M community is very negative if one
identifies with the GLBT community. It is time that the university and the community do something about harassment to the GLBT community members on and
off campus.  *  I think it is difficult to address racial issues in a community that has traditionally been very conservative and homogenous.  Although I have not
had direct observation or experience of racism by other faculty/staff/administration, I do not believe that it doesn't exist.  I have seen/observed racism among
students, which I believe stems from the environment/community these students come from.  I do believe that as an academic institution we need to be active in
promoting anti-racism in a manner that does not minimize people either because of their color or because of their non-color status (i.e. lowered grade expecta-
tions or scholarship expectations for people of color, certain pro-diversity initiatives). As educators we should be responsible for thinking about and incorporating
a variety of global perspectives into our courses, this should include perspectives of people of color/other cultures.   *  The survey has an agenda within it that is
plainly observable, you should have written it more carefully. It is written so as to favor having an anti-racism course being taught, when we already have cours-
es of this nature in the F liberal studies requirement for multi-culturalism. You don't have to beat a topic to death.  *  I believe there is little overt hostility, discrim-
ination, or blatant racism on this campus but I also think there are subtle messages of indifference easily noticed by students from different ethnic or racial back-
grounds. For example, cultural references or textbooks or visuals (still images and video) used in the class often represent the majority culture, language, and
race. I get the feeling that if there are no people of color in a class, some faculty feel it is not necessary to show/stress diversity through verbal or visual materi-
al.  *  I hope in challenging racist attitudes, that we remember other "isms" that are problematic, and that we move to tackle those attitudes as well (specifically,
sexism. That's still a big issue in this area, and people "don't get it.")  *  One of the ways I believe this survey is flawed is that if I were to answer the questions
as a white male, and reveal that I have been discriminated against by people of color, no one would be interested in that information. I have come across
intense racial hatred by people of color against the white race, but for some reason this is not considered racism, and is rarely discussed. If we really want to be
fair, we have to address racism as it exists against and by all people, not just against those of "color." Another area that needs to be discussed is the difference
between perceived and actual bias. What goes on in the head of the person that is on the getting end of a perceived prejudicial statement is not necessarily the
intent of the person on the giving end. Many people see racism where it does not exist. I have seen people protest that they were being discriminated against in
a situation when actually they were just being total jerks.  I have discussed this with my friends of "color" over the years and have never had a disagreement on
this issue. But then, I don't choose my friends because of their "color."  *  Some of these comments should not have been answered by me, a "white, European
decent". Perhaps the survey should have started some sections with my race/ethnic origin to decide if I should continue -   *  Need to add religious affiliations
for native Americans, these can be found by calling the reservation leadership in the area.  *  This questionnaire is very hard to fill out because of scrolling prob-
lems. I do hope I actually checked what I meant to. Some questions are ambiguous or difficult to answer, or phrased in a way such that the intended answer
might not be the answer read even though there is no question as to which box was checked.  *  This survey was TOO LONG. It was badly designed. There
were many questions in which "yes" and "no" were the only choices, where it was OBVIOUS that "I Don't Know" should have been an option.   *  Opinion:  We
need to hear and listen to our own people who live, study and work here rather than bringing in so-called experts. What's really going on? That would help us
understand what to look for and how to begin to deal with it. What are our institutional experiences (good, bad, and indifferent) from which we can learn?  *
This is a subject that gets a wink and nod, perhaps a meeting or two and then it is left to die on the vine of Higher Ed.  *  On the subject of hiring: I believe that
the best candidate should always be given the position, regardless of race. However, I realize that I am probably somewhat ignorant about the dynamics of
racism. I have never experienced racism. I would like the opportunity to know more.   *  This questionnaire is "informed" by a set of definitions that make it
almost impossible to respond to most of the questions with some degree of confidence. I have no idea how to "operationalize" the definition of "racism" as pre-
sented/prescribed in the preface to the questionnaire. Because of this, there is good reason to doubt the validity of the entire data-gathering process.  *  If
MSUM does not face reality it will cease to exist. WAKE UP MSUM and get serious our future is too precious to waste!!!!!!!!!!  *  The statistics reported from this
survey MUST keep in line that "Respondents" include a majority of white people. Therefore, if not properly sorted, statistics on climate and responses to "I have
been [mistreated] because of my race/ethnicity" are going to be extremely tainted.  *  I don't think that the feelings of alienation that people might be feeling are
due to racism. I think it is much more like cultural specificity. Minnesotans feel a sense of righteousness about their way of life. They feel that they are right and
other cultures are wrong. I also think that Minnesotans believe that the burden of adjustment is on the outsider. The outsider must initiate all activities, contacts,
and friendships. When the fact is, the outsider is most likely to be the least comfortable person in the room. I have had students and faculty tell me, "Well they
just sit there and don't try to get involved in anything. What do they expect?!!!"  I don't, however, believe that this attitude is intentional in most cases. I just think
that the vast majority of Minnesotans have barely been out of the county. They have no personal experience of themselves being an outsider, so they have vir-
tually no sympathy for an outsider.  *  Many questions were left blank due to various reasons. See my statement about 'anti-racism' above. Several of the early
questions were left blank because I feel that any answers to those questions are entirely irrelevant without similar questions related to students/situations in
general. For instance, if faculty are very welcoming to students of color but not welcoming to students in general, there is a major problem, but your survey is
likely to report such a situation as a positive outcome when it is not. Other questions ask about motivations of other people around us - information that we can
only guess at. Such questions measure _our_ racist or non-racist tendencies rather than those people that the question seems to address. As such, I also find
them difficult questions to answer.  *  I don't think that racism can be eliminated through workshops. Some hope lies in changing the K-12 curriculum to empha-
size the study of non-Western civilizations, world geography, etc.  *  In many of the survey questions (particularly numbers 25-36 -- those related to my experi-
ences of discrimination), if gender were substituted for race/ethnicity, I could have answered "yes" to all of the questions. Racism, sexism and most other forms
of discrimination and bias have similar roots. I believe the university as institution should look more carefully at inclusiveness in general and its attitudes toward
difference of all kinds.  *  Relating to hiring and discrimination practices- top two were that I witnessed it. But was actually to the favor of a nonwhite applicant.
The person who was more qualified for the position without a doubt was not hired because of a "fear" of not hiring the "nonwhite".   *  I attended and graduated
from this university and continue to live in this community. I am not new to the university.  *  Keep up the good work.
MSUM STUDENT RESPONSES TO TOCAR SURVEY OPEN-ENDED QUESTIONS
126.  Please provide any additional comments you have regarding the racial climate on your campus.
* I think I’m guessing on “colors” meaning.   *   There really isn’t a very big racial diversity on campus.   *   I am sick of black people getting pandered to and get-
ting special treatment.   *   I do feel that this campus can be welcoming at times to people of different colors, but not always.   *  I  do not live on campus.   *
There isn’t very many students of a different race that attend the university.   *   I wrote that I thought counseling services were somewhat sensitive to students of
color and yet unless there are counselors of color how can that be true?   *   I am not on campus, so I don’t know many of these things.   *   I think racial climate
is accepting.   *   I think our campus really tries to recruit people of varying backgrounds.   *   I guess I don’t feel like too much is wrong with our campus mainly
because I am white and a majority of the people on campus are white.   *   Most of the time I believe people are only recruited to small schools because of their
athletic ability and not their academics.  For this reason there is a lesser amount of that population who attend.  These individuals then become outsiders and
looked at differently.    *   I think that it’s fine, never witnessed anything negative.   *   Healthy.   *   Mainly ignorant hometown kids.   *   We need more classes
that discuss and teach different racial and ethnic backgrounds.   *   I have never experienced or witnessed any discrimination on campus.   *   A lot of students of
color hang out with people of their own race only.   *   I attended Concordia for one year, and this campus is leaps and bounds ahead on cultural diversity.   *
The organizations I’ve been involved in have been diverse groups.  It would be nice if all students respected each other regardless of race or gender.   *   Most
people don’t care about race, it’s more social groups.   *   I haven’t seen it a lot.   *   I attend MSUM and Concordia and I see a world of difference between the
two.  Much more diverse at Concordia, but I do not know how class time is.    *   I don’t think classes to eliminate racism will do much – People are who they are
because of their experiences.  A class could backfire because people are sick of this being an issue already.  We make it an issue because of stuff like this.   *   I
haven’t seen or experienced any problems.   *   I have learned about racism in high school.  I don’t need it again here.   *   Seems fine.   *   No exposure/opinions
are not correct I’m guessing had I any exposure.   *   It seems like all the workers on campus have an ethnic background.   *   I am a returning student after ( # )
years and so am a non-traditional student and have been from MN to (name of state) to (name of state) and back and have seen more than the typical student.
MSUM is very conservative and that’s either good or bad in my opinion.   *   Sometimes the actions of few will give a bad image for the many.   *   I’ve noticed
throughout my 2 years here that people of the same race seem to cling together excluding any others (all races – whites/blacks, etc.)   *   I think that there are not
a lot of opportunities to observe/experience racism on campus due to lack of diversity.  The majority of students are whites who more than likely haven’t experi-
enced or observed racism, so I’m not sure that this survey will be unbiased.   *   I feel that there has been a push to recruit foreign instructors just because they
are foreign so the institution doesn’t seem to discriminate.  Are these instructors qualified for the job mentally?  Academically capable of teaching?   *   I don’t
think it’s very bad here.   *   I noticed that the majority of people working in the Union Café are foreign and so is campus security.   *   Unaware live off campus.   *
I think that there aren’t very many people here of different race so it’s hard to do this study.  At the other college I went to, there was 3X’s as many people of dif-
ferent race.   *   It seems like a lot of black kids don’t give whites a chance to genuinely make friends with them.  But I don’t think there are many racist whites.  I
think the blacks are kinda racist to whites..   *   Being immediately assumed as an international student because I’m of color. 
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*   One of the black gals I knew transferred due to community racism.   *   I don’t care if you’re black, white, or green.  Teachers should be hired because
they’re good teachers, not because of ethnicity.  The same goes for acceptance into college, student gov’t, resident advisors, etc.  Hire the best people for the
job.   *   The questions about more scholarships for other ethnic groups, who cares.  I’m white and no one gives my race more scholarships so why should
white people be treated as a minority.   *   I have had positive experiences with several different races living in the dorms.   *   I have witnessed one teacher
asking a student to speak for his race – but the teacher was from another country so maybe she thought it was ok.  I think it made the class uncomfortable –
and the student very uncomfortable.   *   Am not involved in campus activities at all.  I live off campus.   *   I feel the barrier with people here, sometimes.   *
The administration and faculty play lip service to the ideas of cultural diversity but they suck at it.   *   I think racism is a problem everywhere.  But I do believe
that this institution is trying to minimize this problem.   *   There are a lot of white people who need to be educated about racism.   *   I feel all races are accept-
ed well on campus and in organizations/activities.   *   There are not many minorities in Minnesota.   *   I have actually witnessed someone using racist slurs
and jokes aimed directly at another person, however, the victim asked me not to use his name.???   *   I believe this is a pretty accepting campus but, I would
be naïve to think that we had no issues.   *   There aren’t too many different races to judge from.   *   I do not interact with a diverse group so I have no way to
tell.   *   I don’t feel that there is any.  I have not witnessed any here.   *   Fine.   *   I feel that NDSU people don’t like foreign students.   *   It’s rather diverse,
and allows students to obtain new surroundings.   *   Fine.   *   Worse since 9/11 but was never good.   *   I don’t like all the questions on this survey asking if
we should have more or less colored students/staff.  That is not the point.  It made me feel like this survey wants me to be racists for only black people.   *   I
have not witnessed any racial discrimination on campus.  I think trying to do this is only causing more issues.   *   Personally I have yet to see any problems.  I
am a white male engaged to a (female of color).  I have heard no problems from her or seen any myself.   *   I have been in classes with people of color and
felt they were treated respectfully for the most part.   *   I think many times people of color stick together.  I see it more so in the African American community
than the Asian American…   *   I just have comments on a few questions.  1.  Should we have special scholarships for people of color?  It is unlawful to give
privilege to white students so why is it okay to turn the tables?   *   No problem.   *   I believe the climate here is fine.   *   I think racism is decreasing with every
generation.   *   New McCarthyism – “Terrorist” talk has made many racists out of our students.   *   I would say that as a whole the campus is tolerant, but not
quite anti-racist.  There are probably some populations that have tendencies towards racism.   *   There is no racial climate.   *   Not very exposed to it.   *   I
really like the amount of racial diversity on our campus!   *   Minority tend to have attitudes towards majority.   *   I’m not really sure, I just attend class and I
don’t have many people of color in my classes.   *   I have not seen first-hand any racial discrimination but I’m sure it exists.   *   You don’t have racial problems
here.    *   I feel it is mostly white but more diverse than the area that I grew up.   *   All kinds of races, no big deal.   *   I don’t really see any racial problems.  I
know there are some off campus though.   *   I have never lived on campus so I am unsure about students’ feelings towards other races.   *   I don’t think that
our campus is racist.   *   Most students are pretty open-minded.   *   Let it be.   *   I think that it is fine to talk about, but I also think that it is taken too seriously.
*   Not aware of any problems.   *   There are students from other countries in this school, and from what I’ve seen they’ve been treated with nothing but respect
and kindness.   *   I’d say that college hasn’t necessarily exposed me to a greater racial ratio to whites, but has exposed me to a different/wider spectrum.  This
area isn’t the most diverse, but what it has can be appreciated on some level.   *   Comfortable blend.   *   Not bad.   *   Teachers need to be more liberal.   *
Good.   *   Positive racial climate, but majority white.   *   I think MSUM is a racial friendly campus.   *   Seems fine.   *   I have never seen any racially related
problems on campus.   *   Becoming more racially diverse but could be more.   *   It could be improved, but it is good.   *   Very good.   *   I feel white males are
discriminated against.   *   I have rarely had a class with a person of color so it was hard to answer these questions.   *   I feel that more courses need to be
offered on racial issues in the past, presently, and ways to eliminate it in the future.   *   This only my first semester at MSUM so I have not been around to
become a part of campus life.   *   There are some people that interact with other races and some that don’t.  Everyone does their own thing.  Some minority
groups however, don’t want people to get to know them and are cold.   *   I think many are not sensitive because they tend to ignore the fact that there is diver-
sity here but minorities seem to be hiding from mainstream society.   *   For me is hard to experience what some of the questions asked because of the small
population of people of color on this campus.  I have only had a couple of classes with people of color and none with any professors of color.   *   I feel there is
a sense of racism that exists behind closed doors.  Being a white male, many other whites display racist behavior openly to me and quite frequently while at the
same time claiming to be anti-racist.   *   I accidentally marked a lot of incorrect answers on the front because I thought it was also talking about sexual orienta-
tion.   *   After attending TOCAR training, I had to defend affirmative action and point out white’s position of power in society to my entire class.  No one was on
my side and the conversation started when a student declared, “Blacks are taking over hockey.”   *   I think it’s fine but there must be a problem since we’re
doing all this.   *   I am unaware of many issues dealing with racial climate on campus, as a Caucasian English Ed. Major.   *   The campus is closed to every-
one.  We have nontraditional students and non-white students, yet no one mixes.  The students themselves have created segregation.   *   Fine.   *   I under-
stand that racism is a very serious issue and needs to come to an end but to a certain extent I’ve noticed that from focusing so intensely on other races that the
white race does also get discriminated against.   *   I have heard many racist comments by students and faculty.   *   There are a lot of good groups on campus-
feels comfortable.   *   Ballard and other dorms are unwelcoming places for students of all types.  Students need to be taught about racism and acceptance.   *
Very focused on cultural diversity.  This campus seems close-minded about position other than pro-diversity.   *   The climate is good, but I think the Univ.
should not need to recruit, bribe, or be aggressive in meeting standards set forth by the Government.   *   I think this campus is a comfortable environment.   *
I can only think of one black person that I have met since coming to MSUM.  A lot of the questions were hard to answer because they just don’t apply.   *   I am
not on campus all that much or involved with anything other than class so I don’t really know.   *   I’m all for more people of color on campus but not for affirma-
tive action.   *   I feel that many staff members try and teach that we of European decent should feel some kind of guilt for past actions against colored people.
*   It is somewhat hard to be a minority on this campus.  It seems there are only a few ways to become involved.   *   I feel as though on the MSUM campus
there aren’t many issues I am aware of, but there aren’t many things done to inform the campus of other races, almost seems too naïve.   *   I couldn’t care less
about race.  The only race I know is the human race.  There is no scientific validity for separating people in this manner.  There is as much genetic variation
among white people as there is between white, black, and oriental people.   *   Although it’s mostly white, I don’t think that people of color are pushed away.  It’s
a very white community with a lot of locals, so the students are projected from the community’s make-up.   *   Although I am sure racism on varying levels exists
at MSUM, I can’t honestly say that I have witnessed it.  I am unfamiliar with MSUM policies in regard to racism and although I have not heard about any violent
hate crimes, I have also not heard about any overwhelming support for students who may be discriminated against.   *   I don’t know all of the administrators
faculty, or students so I’m not sure how many may treat students differently.   *   There is no problem.  Racial climate is diverse and fine.   *   Racial climate is
good.  Not hostile.   *   I think this campus could become more diverse.  It is Minnesota so the pop. is mostly white.   *   I think that the reason some people
become racist is because they are subjected to surveys like this.  Let it rest.   *   It seems like a great campus.   *   Racial   *   Good   *   Seems good to me.   *
Should speak English.   *   Fine.   *   There are very few minorities on campus.   *   I’ve never witnessed or heard about any racism on campus.   *   People in a
(title) class, one in particular not very friendly...  Why is she taking this (title) class I ask.   *   A lot of this doesn’t apply to me.  I do not see a lot of discriminating
against whites around here.   *   I have experienced nothing – again this doesn’t reflect much.  I don’t believe because I am probably somewhat ignorant or at
least uninvolved as it is with campus.  The community – I work, I go to school, and I worry about myself, maybe selfish, but that’s just how I live.   *   I feel that
there will always be racism, and that wherever one goes, someone will discriminate.   *   Not many people of different races but we are very friendly to the ones
we have.   *   About non-existent  I grew up in a very multicultural place (in CA) and there are few people on campus that are not white and born in America.  I
think that gives whites attending this school the idea that “people of color” are freshly American/exchange/etc.   *   How can we possibly comment on something
that is so sparse??  There aren’t many “racially diverse” people here, and by calling them such you have made them “racially diverse.
127.  Please provide any additional comments that you have on how racial-ethnic issues impact your academic experiences on your campus.
*   Hasn’t effected me.   *   There is no respect for the Albino Black man.   *   Being from a separate culture is extremely difficult in this area-state (being US) but
not much worse here than anywhere else/  In regard to human skin color I appear white European/light so it is not much of a problem, mostly cultural exceptions.
I have learned English well so I can communicate fairly well, though.   *   I am sick of taking classes that make me ashamed to be white.   *   I find it’s important
to know facts about other cultures than you own.  It builds character.   *   I have not had any racial incidents besides professors of color making negative
remarks about whites.   *   Financial aid and scholarships to minorities are not right.   *   These issues have no impact on my experiences.   *   Same.  (I think
that it’s fine, never witnessed anything negative.)   *   No impact.   *   Not at all.   *   Nope.   *   They are good to be aware of so change can continue for the bet-
ter.   *   Reverse racism  X no it does not make things “even.”   *   The only discrimination that I witness in hiring is due to affirmative action – against white peo-
ple.   *   I don’t think they impact them at all, to my knowledge I don’t see any.   *   Very hard to learn from professors whose English is not understandable.   *
Being a social work major these topics frequently arise and I think everyone should have this experience because it is reality.   *   They have free grants that we
don’t get not right!   *   Racism is hardly ever addressed in the classroom.  I am a senior and roughly three out of al the classes I’ve ever taken have brought up
issues of racism.   *   I feel that people of other races should not be offered special scholarships.  It is expensive for everyone to go to college, so everyone
should be given an equal opportunity to receive scholarships.   *   You don’t hear anything about racial/ethnic things on our campus do you don’t know if it’s good
or bad situation.  Plus it is hard to answer these questions when basically everyone is white.   *   It hasn’t.   *   I think there should be classes.   *   The question
about whether this institution should hire more people of a different race/ethnicity?  Sure – if they’re qualified, hire them.  My only concern is the ability for stu-
dents to understand because of dialectal differences - accents.   *   This is a Mid west state and the variety of people on campus is equal to the variety of people
who live here.  Same goes for faculty variation and student organization participation.   *   I don’t think MSUM should recruit students and give scholarships sole-
ly on racial merit.  It seems dumb to me to give someone money or allow them in the school based on color vs. academic merit.  You can’t give a scholarship
with one of the requirement being you’re white.   *   I want to learn more, be more involved.   *   (MSUM) There is a (name of course) prof. in the (name of
department) named (name of professor) he is very sexist and unfair towards females.     *   It’s not fair people of color get more scholarships than other people.
*   At MSUM is pretty cool but I hate it at NDSU!   *   Broader Perspective   *   None whatsoever.   *   My education here does not prepare me for a global mar-
ket.   *   I am not racist!  Therefore I don’t care if we have more or less colored people.   *   There are no more barriers for people of race/ethnicity.  Everyone is
seen as the same potential and is judged by their character. (Or how I have seen and witnessed.)   *   I am opposed to racially specific scholarships. Everyone
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should have an equal chance.   *   I enjoy meeting people of other races.   *   My major covers these areas.   *   Should MSUM hire more people of color?  How
about we hire the best and most qualified, regardless of color/ethnicity.  Why do we have to look at the exterior first?   *   Exposure in academics and other
sharing their experiences.   *   They don’t impact me.   *   I had to take an anti-racism workshop at another campus and it seemed to just cause more problems.
*   Multi-cultural classes are (word illegible).  All from a male western historian’s perspective.   *   These experiences have made me more aware of the perspec-
tives of people with a different ethnic background than mine own.   *   Recruit some more minorities.   *   Not very exposed to it.   *   I think the racial-ethnic
issues have made me a well-rounded individual.   *   I don’t agree with benefits given to persons based on color.   *   They’ve been okay.   *   I would like to see
a more diverse campus because many of us have only been around white people our whole life and we need to open and broaden our horizons.  Life is not the
same for everyone.   *   I play rugby here and they accept the way I play and they were very good with me.   *   I haven’t been but professors who don’t speak
very clear English have gotten a lot of negative comments from my peers.   *   None at all to my knowledge.   *   Black and others are cool people.  They teach
you something new and you teach them something new too.   *   I had two African/American teachers for the 1st time and I didn’t see any problem with it.   *   I
don’t agree with adding more mandatory credits about racial issues unless the school wants to absorb that cost.   *   I received an upper class minority scholar-
ship.  These types of things are so important and funding must continue.   *   Racial-ethnic issues and the attempt to conform them have interfered significantly
with the academic experience.   *   I have never had any adverse situations.   *   They don’t.   *   If there are race related hate crimes on this campus, I never
see nor hear of it.  I’ve never heard of any problems from any race.   *   Racial-ethnic issues have come up in my courses, but mostly in my (name or course)
courses.  They have given me the exposure I need to become a well-rounded student/person.  If I had time, I would take more courses like them, and about dif-
ferent countries.   *   They do not impact me in any way.   *   The university is pushing further out for students but how will that benefit us.   *   They don’t.  I’m
here to study   *   They don’t.   *   They don’t.   *   I got to do service learning at (multicultural agency) and learned a lot.   *   Awesome.   *   Good   *   This kind
of survey just exploits the fact you are trying to make up reasons for helping people that don’t need it.   *   Teachers must speak English.   *   Should be in the
background, as in life.   *   They haven’t.   *   They really don’t except for Affirmative Action which is basically white discrimination.   *   Think expected to like a
white person.  Already have to write at their expectations and achieved that.  Stereotypic white faculty and student think I don’t know how to write.  I do have
great writing ability.   *   Teachers of different race are often hard to understand and I feel sometimes my grade will suffer in part of this.   *   Classes Are avail-
able if you want to take them.  We have great teachers from around the globe – Prof. (name of professor) for example.  I don’t think there are problems there.
*   Well I’m white and in my multicultural class I feel everything is bias.  I am made up of so much more than just white: Norwegian, German, French, and much
more.  It’s racist to us also when one only discusses the race that they want as in my (name of course) where we ignored many races, discussing Indian Culture
the entire time losing out on everyone else’s.  Every culture (word illegible).  We are all a color, so it bugs me that this survey continues to say those of color,
white people struggle too.   *   It really doesn’t affect me.   *   I’ve noticed that foreign-born people that come to MSUM to stay or just study group up with them-
selves, even in they are from different countries – like a person from (names of other countries) in my accounting class.  Perhaps they should be paired up with
a white person as a ‘guide’ to share their multicultural wealth?   *   Don’t give money to people just because of their skin color.  Give them $ because they
EARNED IT!!  There will be way more whites here, because we are in MN/ND!!   *   I feel I have learned/been presented to racial issues that I didn’t know about
before coming to MSUM.   *   The GPA requirements for minority scholarships are less than others.  I strongly disagree with this.   *   I haven’t had any negative
because I have only met two African American people on campus and my experience was positive!   *   There have never been racial issues impacting my engi-
neering experiences.   *   End Affirmative Action.  End reverse discrimination.   *   I think it’s important to learn about other cultures.  Racism?  I don’t know
much about that.   *   I believe that when it comes to scholarships/grants all should be considered equal with no advantages or disadvantages.   *   I don’t live
on campus or attend anything other than my classes, so I have never seen any racial-ethnic issues.  Whenever racial or ethnic issues have come up in my
classes it has been appropriate.   *   I do not need to learn more about racism!!!!!   *   I feel there’s a shortage of opportunities on a daily classroom bases for
these issues to reflect with in course studies.   *   Shouldn’t take our Chinese tutoring away…seemed racial against us when all other languages were approved
for private tutors!!!   *   It doesn’t affect it.   *   I think having racial/cultural diversity is very interesting.  I love meeting new people and learning about them.   *
Good relations with ethnic teacher of one of my classes.
128.  Please provide any additional comments that you have regarding the racial climate in the Fargo-Moorhead community.
*   Make jokes about the Irish.  We don’t really care.  Hell, we repeat ‘em at the pub.   *   Lonely – I lost a companion last week.   *   We need to stop importing
these damn refugees from Bosnia and Africa.   *   I believe Moorhead is working very hard to improve the climate.  Success has been noted – SEED training,
classes, groups.   *   I think that Mexicans have got a fairly negative reputation in the Moorhead area.  Things should be done to change this.   *   I feel it is an
accepting community.   *   We could be more open-minded.   *   High racism with in community.   *   Being engaged to a wonderful black many times I receive
many looks and whispers.  It’s really sad that people can’t get away from outside appearances and past expectations.  Not all people of different race are bad
people, they have just been labeled that within our community.   *   I view the FM community as a very tolerant one towards the different races that are now pre-
sent.  In many cases the community embraces the new cultures and learns to enjoy them.  I have seen this first hand when my family’s church supported a
family from (name of another country).  The entire church welcomed the family in and still does.   *   Same.  (I think that it’s fine, never witnessed anything neg-
ative.)   *   No problems witnessed by me personally.   *   Underlying racism, that the people here have naturally I do not understand.   *   Growing up in F/M I
realize the ignorance this community is attached to.  I hope strong culturally diverse leaders can show the citizens there is a large need for understanding.   *
Nope   *   Depends, it seems like you can run into a racist or sexist almost anywhere.   *   By social groups not race.   *   The people (not all but lots) are bad
and closed minded racist idiots.   *   It depends on the area.   *   I’ve only lived here for six months.   *   Being a Caucasian female in this area I have experi-
enced racism from the Latin American or Hispanic community. So racism not only occurs with the minorities in this area but also the majority.   *   During soccer
world cup, local ABC chose to play Lutheran/Christian mass instead of the World Final!  I (and many others that watch soccer) was furious.   *   I work with peo-
ple of color and see no reason why people treat other people differently just because they are not the same as themselves.  Other than race, people are people
and should be treated with respect.   *   Fargo is much less diverse than many communities in the U.S.  I previously lived in a larger urban area in the Pacific
NW.  I see more stereotyping of races here but there is a lot less racial tension.  Native North Dakotan and Minnesotans seem to be more cautious about diver-
sity initially but are welcoming once they’re educated.   *   Way too vanilla – no diversity!   *   Needs to be improved.   *   Fargo-Moorhead community is some-
what racist.   *   My husband is (a person of color). And we have been ignored in stores where it was blatantly obvious they didn’t want to wait on us because of
race.  In a jewelry store, only one other couple (both white) was there and were immediately taken care of.  My husband and I stood around for about 10 min-
utes, staff ignored us.   *   I am from out of state in a very urban-populated area, and this community is very prejudice in my eyes.   *   Toward lower-class there
is more discrimination in the health sector.   *   I think it is fine, everyone is treated equal.   *   I think the community is very open to all cultures.  There are activ-
ities for many cultures going on all the time.   *   Same as 126.  (New McCarthyism – “Terrorist” talk has made many racists out of our students.   *   I would say
that.   *   There is hardly an ethnic community other than whites.   *   Not very exposed to it.   *   The Fargo-Moorhead community is becoming more diverse,
but seems to still be somewhat discriminatory.   *   It’s a growing concern.  It’s hard not to stereotype.   *   I think it’s okay, some improvement needed.   *   I
think that as more diverse people move in the more wary people become.  Because for so long they have been used to a predominately white community and
now they have to let other people in.   *   The community is very nice.   *   I think the majority of the white population ignores other cultures if possible.   *
Some people are racist.  We will always have some.  There are 160,000 people.   *   I know that black/Mexicans didn’t get along and that’s why there was a
shooting a couple blocks from campus.   *   It’s out there.   *   I haven’t had a bad experience yet.   *   Not bad.   *  Teachers and community members need to
be more open to change.   *   Good.   *   Lot of red necks.   *   Generally people are friendly when you talk to them, but sometimes they stared at you.   *   Too
many Mexicans coming here to live on welfare, steal, and distribute drugs.  Have no problem with anything/one else.   *   I don’t think the community in general
is as accepting as our campus is.   *   Become more racially diverse over last few years could be more though.   *   Needs improvement and is happening
(improvement.)   *   Getting worse slowly.   *   The white male is the most discriminated against in society.  He is always made out to be the bad guy, yet he is
the only one that doesn’t have a minority protecting him.   *   The Fargo-Moorhead community is very tolerant of the different ethnicities; however, there’re not
really accepting of it.  I’ve lived here my whole life and there are people who are not even aware of the current changes.   *   I think the F/M needs to have more
services, resources, etc to make those of color feel more welcome in the area.  This is particularly important for those that were not born in the U.S.   *   I feel
Fargo-Moorhead is very narrow-minded.  Unless one is Norwegian you are out of the loop.  Most people are very stereotypical regarding minorities because
they don’t see many.   *   Ok.  Everyone does own thing.   *   People need to be more accepting and open to diversity.  There are real bias towards some minor-
ity groups.   *   I think it’s terrible – and the local media doesn’t help the situation at all.  .   *   A very extreme amount of covert racism exists within this commu-
nity.   *   I believe there is prejudices and that racial groups act on these prejudices especially refugees.   *   Racial profiling and stereotypes are obvious
throughout the community.   *   It’s not very diverse so hard to say.   *   Could definitely be improved, less stereotyping and categorization would be wonderful.
*   The Fargo-Moorhead area is closed to college students.  There is nothing for us – white or black.   *   Improving.   *   Racism is an issue but we already
know everything there is to know about it so it is up to people to apply that knowledge.  We do not need to learn more.   *   Pretty racist.   *   So-so.   *   Fargo-
Moorhead are very unwelcoming cities to people of different race/sexual preference/color.   *   FM is very white.   *   It’s a non issue.   *   I really do not know.  I
am 61.   *   It seems like there isn’t any hostility.   *   I don’t encounter it.  Sometimes I see people looking at my friend – non-white, but I don’t think it is meant
to be racist.  They are just beautiful people.   *   It’s not bad.   *   I haven’t seen any problems.   *   Yes.   *   Needs improvement.   *   Come on:  This is a very
nice community and you are looking too far into a non-relevant issue.  Go look at NY or California.  This is B.S.   *   Too many immigrants in this town.  They
flooded it.  Send them back.   *   Great, friendly.   *   Again, not many blacks, there are some Hispanics but seems to be all – well.   *   The racial climate is fine.
*   Don’t live here so can’t say.   *   See #126  (A lot of this doesn’t apply to me.  I do not see a lot of discriminating against whites around here.)   *   Mostly
white middle class – unaware or uninterested I think.  Pretty conservative so there is that “idea” racism can occur.   But I think it’s a “behind closed doors thing.”
I don’t hear of hate crimes often in the news.   *   We are very friendly and caring to all other – I enjoy the atmosphere here.   *   It seems that the bad areas of
F.M. have apartments like most cities do.  But the “worst” areas of F.M. also have the highest concentration of those of color.   *   There is some negativity
towards those of Hispanic decent in Moorhead, but that area also has one of the highest crime rates.  All races would be wary of that area.   *   Fgo-Mhd is
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children and since we have been in ND (19--) we have only dealt with minor issues.  However, I am white and know of other families who have had (work illegi-
ble) serious issues.   *   It’s difficult to separate discrimination based on race/culture and based on poverty.  Many people of color here in this community come
from poverty culture/lack of privilege.  As a result, a whole other set of issues can blur the racial issue.   *   I can’t be the judge of that!   *   Too many ignorant
rednecks.   *   People are unwelcoming.   *   I am relatively new to the area.   *   I believe people in the Midwest are accepting of racial/ethnic people but I think
because it is a predominantly white area there still is tension.   *   I work at a place that has residents of many ethnic groups and have never seen staff do any-
thing racial.  But I have seen/heard other residents do racial things.   *   I haven’t seen a lot of diversity – I don’t live here, but I shop a lot here!   *   Not enough
diversity.   *   Older people should learn not to stare at a group of non-white students!!   *   It is good.   *   I think it is sad that a community that does so much
about getting refugees to come here can’t welcome them once they are here!  I have repeatedly seen discrimination on all levels in all situations in this town
and it is sad.   *   I feel Fargo has a long way to go in terms of becoming more open-minded to different races and ethnicities.   *   Overall good feel…There is
more diversity than from my hometown.   *   F-M area welcoming to refugees and to military people of color.  I think not so much to “domestic” people of color.
But I see very little overt racism, though I think ALL people have elements of racism in them.  I would guess racism in F/M area takes “discreet” or “hidden”
forms.  Everyone should take classes on how to interact with other races and classes, whether one is a member of white race or is a person of color.
129.   Please provide any additional comments that you would like to share.
*   Yeah, 129 questions is way too damn long for a survey.  Makes people not even care.  Like me.  My survey is going to skew your data like you wouldn’t
believe.   *   I realize there are not many like me here but there are not many anywhere any more really then.  Stop trying to make differences for skin color and
judge character and humanity.  If you can accept that, someday you may accept me.   *   I feel, that at MSUM, I am a victim of reverse racism.  I have been
subject to hostility by blacks and nothing was done about it.   *   I enjoy meeting people from all racial backgrounds, yet it would be ignorant to say racism does-
n’t exist.   *   SEED training for teachers is great!  All teachers in (ISD ___) should be required to take it.   *   The reason I put that I disagree with a class on
deconstructing racial issues being required is because I don’t think we have enough trained professional to make this class worthwhile.  It’s a good idea in theo-
ry but putting it into practice may be difficult.   *   I know that I would never recommend students of color to live on campus.  I have heard of numerous incidents
in which harassment has taken place towards students of color but they have not felt supported by the institution.  This does not feel safe.   *   I feel people
should be hired or admitted to school based on merit, not color.   *   I don’t agree with giving people scholarships just because they are of a certain nationality.
*   Question #125, answer #8 not able to mark on computer sheet.  (only goes 1-5)   *   I am a white female and was married to a person of color – I think it is a
great idea to focus on educating people on racial issues.   *   I believe some people are racist, but I also think that sometimes people of color take things the
wrong way and look too much into the comment or action.   *   Maybe we should focus on why we’re similar instead of why we’re so different.  Until we under-
stand that we’re the same on the inside, we’ll always let what’s different on the outside control our judgments.   *   This survey is too extreme there needs to be
more “middle road.”   *   While I answered “yes” to the questions pertaining to whether or not to hire or appoint more people of color, I generally believe it should
be a case by case decision.  The most qualified or “best person for the job” should be hired, any gender any color.   *   Nope.   *   I enjoy meeting people of dif-
ferent races and cultures.  I enjoy sharing my life and perspectives with other people and learning more about theirs.   *   I’d like to see other tests like this
going around.  I deal more with harassment due to my weight and my friends receive it for their sexuality.  Most of the racism here is the cowardly jokes and
slurs behind-the-back type.   *   Talking about does end it, if any thing makes worse, as it annoys people.  Most comes out as whining, racism against African
Americans came from there criminal past and making it their “thing”. ?????   *   Fargo isn’t very diverse so it’s hard to see a lot of racist problems except with
friends of different races.  Most of my friends of a different race are from high school and work.   *   I don’t feel that there are many racist problems, however I
might not see them occur.   *   I feel a lot more discrimination against gender – and I witness it more than race as well.   *   I feel I grew up in a positive town
when it came to racist issues and I think MSUM broadened my knowledge.  I also think that racism starts at home and at a young age.  I was brought up to love
every race, and I am currently in a serious relationship with a man of a different race.   *   Having the opportunity to interact with different people gives me a
chance to learn about other cultures and how things work.   *   I went to Concordia from my undergraduate studies and felt there was more of a public on and
off campus effort to make students aware of racism and the negative consequences involved.  Also I felt they had more multicultural events and better recruit-
ment and integration.  I don’t experience much campus life at MSUM because of being a graduate student so I am less aware of multicultural issues here.   *
We were created male or female.  No transgender.   *   Yes.  I would just like to say that the survey is too long.   *   Dr. (name of professor) in (name of course)
is extremely racist.   *   The survey is poorly worded.  Example: Q 65.  No answer lets me express my opinion that color not be looked at as a hiring factor.
Putting strongly disagree makes me a bigot, strongly agree makes me a pawn for special interests.  I also take issue with the phrase “people of color.”  Does it
not seem discriminatory to lump all non-whites into the category “colored?”  I did not complete the survey because the entire concept is fundamentally flawed.
*   I think that every student should be required to take a racial-ethics course of some kind.  I came from an all white community and school.  I don’t remember
learning much about race in high school.  I’ve learned it all here but only through our course of history not solely the issues itself.   *   Multicultural is not the
same thing as multiracial.  You can be white and still have a multicultural life/family/home/background.   *   I am against affirmative action cause it is like reverse
discrimination against people that are not a minority.  Why would the minority want any special treatment.   *   Since coming to MSUM I have interacted with
many different people.  I believe this school has a positive racial climate.   *   My roommate last year said it didn’t feel fair to him being colored, but he did well
in school and always had people around to talk to.  Maybe it’s just a personal feeling.   *   I don’t think survey and things like this are beneficial to ending
racism.  Everything is a form of separation.  Once we stop separating in discussion we will accept.   *   We need more ethnic food stores/health practices.
American western medicine, food, and religion is abundant however we have very little of other cultures perspectives in these areas.   *   Need to recruit more
people of different ethnic backgrounds – important to diversity ourselves during our education.   *   When you were asking about how many classes we talked
about racial issues, instead of stating all, some, most, or none of my classes, you should have numbered them like 0-1, 2-4, 5-6, 7 or more classes.   *   (name
of course) with Prof. (name of professor) provided a wonderful atmosphere for learning about all races and all cultures.  Her class helped to break stereotypes,
and build understanding and communication.   *   I am on campus only for classes.  However I am sure there is a racial issue in the Fargo Moorhead area and
campus from community experience.   *   You are forcing us to consider race when that is what you want us to get away from.   *   Do not use the word “white”
and then be politically correct with all other nationalities.   *   This survey is really a waste of time and money.  You should be more focused on the education in
general, not race issues.  Repeating?’s in a different form on the survey was annoying.   *   I was married to a person of Latino race.   *   Almost all the ? were
for colored people this does not apply to white people.   *   I have been in a class where the teacher asked a questions on animal crackers to a person from
(African) – then redirected to a white person because “he wouldn’t know the answer.”   *   I am a Caucasian female and I date a (male of color).  Growing up in
a small town, I’ve seen racism often… Fargo/Moorhead is much better than my small town, but I’ve still witnessed first hand racism when I’m with my boyfriend.
Particularly from a Fargo Police Officer.  I was extremely disappointed.   *   I would like the multicultural groups to be more active/ not sure what they are all
about – if I would join.   *   For some stupid reason – all the –well, most of the exchange girls live in one section on the first floor—all in a clump.  Why?  Stupid.
*   I am white and many of these questions did not apply, especially in terms of experiences.   *   I think qualifications are more important than race in hiring pro-
fessors.  (Q #65).   *   I like the classes that I see at MSUM on gender and racial issues.   *   Why not do a survey about all cultural diversity to include religion,
language, GBLT, and others.  Is focusing just on race going to make this campus culturally diverse?   *   Said unsure to many questions because I lack the
information to have an opinion.   *   Many of my closest friends are Middle-Eastern/Indian and I have heard about or been there and witnessed various things
both on campus and in the community – overall people are welcoming and friendly, but it seems very fake.   *   This survey seems a bit “bogus.”  I would sug-
gest giving it to people of color as well to get a true “well-rounded” outlook on racism!   *   What about reverse discrimination?   *   Too long!   *   Survey needs
editing!  Lots of duplicate questions!!   *   This survey was way too long!!   *   This is too long.   *   Too long, very repetitive.   *   They all need to learn to speak
good English.   *   This survey was well put together.   *   For question 124 – none applied.  I was not born in the US but my mom was a US citizen so when I
was born I was automatically a US citizen.   *   People will become friends with the people they get along with no matter the race/religion.  Companies shouldn’t
hire based on a standard of race/sex/ethnicity, they should hire on who is best for the position!   *   I think it is very unfair the students of a minority get a larger
academic scholarship than white people just because they are of color.  They can also maintain a lower GPA to get the scholarship than white people.   *   This
survey is good thought however, you chose the worst possible time to give it out with finals coming.  If you want to see racism go south.  We are nothing in
comparison!   *   The ladies that work at (depart own view and should keep them to themselves unless in a productive discussion.   *   The only reason race is
an issue is because things like this survey keep bringing it up.   *   I think any opportunity students have to travel, be it within the U.S. or abroad, they gain a
greater appreciation for other peoples.  Perhaps a program related to that within each college would be beneficial.   *   The campus has done a lot to eliminate
racism.  However, racism lies in each individual.  It would be there if the campus had all the programs and organizations promoting the extermination of racism.
*   Please do not mandate diversity classes.  I am not racist and pay for a science education.   *   Scholarships should only be provided on an academic basis
for everyone.   *   My roommate was (Asian) and continually got sexual comments from men because of apparent stereotypes regarding Asian women and their
sexual abilities.  These comments were yelled in our window and said to her as we walked to class.  Nothing was done when she reported it.   *   Race/ethnicity
is important, but what about religion, sexual orientation, etc.   *   I think this survey is bias in itself.  You leave out sexual preference in your survey.  This is also
a form of racism and applies to all of your questions and could change many people’s answers.  So you aren’t getting a very accurate reading of racism on this
campus or community by leaving these out.   *   I appreciate and approve of the core idea that we are all people first and should be respected because we are
people first.  However, this campus tries to force down our throat the idea that we respect people because they are from a minority because they are different
from us and not because we should respect people based on who they are.  I really wish this would be fixed.   *   Racism is not just a feature of white culture
but all cultures.   *   The school system on every level should not be teaching tolerance like other people of different backgrounds are doing something wrong.
Rather offer students an insight through understanding not tolerance.    *   Some of these questions I did not know because I don’t pay attention to the skin
color of the individual.  I don’t think that people of color should have special privileges.  Each person should be evaluated for who they are inside.   *   The
question of whether we think the school should recruit more people of color assumes that I think color matters in the first place.  So if I say yes or no, it implies
something I don’t mean.  *   I am a white person and have never felt discriminated against.   *   I went to another MSCU school in southwest Minnesota.  They
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ethnic and have more programs in the school and community.   *   I felt the survey has bias and is meant to show a higher level of racism than really is.  Also
that it tries to make white students own views and values are wrong and that they may be racist.   *   I am not sure if racism exists, it’s just that after a while you
are able to ignore it actually happening.   *   Hard to put exact feelings about some of the questions asked such as should more teachers of other races should
be hired, need to take into consideration the reasoning , to make institution diverse (to make them look good) or to have the most qualified person hired!   *   I
don’t care about race and I don’t like taking surveys 124 questions long about it.   *   I think that our school does a fine job on hiring and enrolling people of
color and other ethnicities, especially considering our region.  Our school is very welcoming to diversity.  Not only with race/ethnicity, but also religions and per-
sonal tastes.   *   I do not think ethnicity should be the defining qualification for any staff, administration or faculty members.  Everyone should be able to get
jobs on merit and ability.  But I understand if Affirmative Action is still necessary.  (sort of)   *   This was the longest survey I’ve ever been asked to complete.
From what I know of my classmates, I imagine many will skim the questions and give you the answers they think you want to hear.  Personally, I found this sur-
vey insulting.  It singles out students of a different ethnicity.  I prefer and enjoy someone’s culture but treat them a equals.  Requiring all students to spend a
semester studying how certain people can be seen as different seems to defeat (word illegible).    *   This survey is problematic.  It’s something like beating a
dead horse.  And question 119?  Transgender?  Com on people, must we be so politically correct?   *   I take many survey but his one I had to pretend sort of.
*   Good survey.   *   I have no problems with other ethnic groups.  All the people I know have no problems, so why is it looked at so much.  I think that some of
the professors that have been here 1st yrs. should be evaluated more closely, some in the sociology department to be exact.  That is the biggest problem I
encounter.  Not RACISM.   *   I have many friends that are black and they don’t complain near as much as white people do about black rights.  We don’t need
to make new jobs for blacks or look specifically for blacks to hire.  We need to focus on hiring the right person not the right color.  There is reverse racism as
well.   *   This was way too long.   *   Bad survey.   *   Nope.   *   Your survey sucked!   *   Stop importing the boat people and stop paying for their crap so they
can stop cramming their skinny butts into a 2 bedroom apt. 15 in two bedroom – Losers  - go home!   *   This is an important issue, but does not need to be for-
mally taught.  Learning comes from real interaction and modeling, not a textbook.   *   I don’t think a lot of people take these serious.  I hope you have a way of
detecting that.   *   As far as the question about scholarships specifically for people of color I strongly disagree because scholarships should be given to those
who deserve them based on academic or athletic talent.  I believe this whole survey is trying to implement reverse discrimination and coddle members of the
colored community so they don’t have to work as hard.  This has a negative impact on not only white people, but also on the self-esteem of people of color.  It’s
been my experience, that people don’t want a handout.  They want to earn it.  So save the scholarship money for those who deserve it.  You’ll be doing every-
one a favor.   *   It’s free to be friendly.   *   The only time I really came in contact with other races is at my job. (video rental)   *   Again I’m not a good source,
relatively oblivious to a lot of things.  May seem “bad” but I’m not a bad person.  Just not active in these topics.   *   I’m from (name of a western state) – I felt
very welcomed and I was use to only two or three people in my school of another race – I still am very comfortable here and nice to everyone.   *   This survey
doesn’t seem to take into account that most of us are white in a white area – does #86-103 really apply to me?  Or other white?  And I don’t live on campus –
17-19 don’t apply to me.  Perhaps give a question – Do you consider yourself a person of color?  No’s skip  #_ _ _ _ _ _ or give the option to skip questions.   *
By separating people and classifying them according to physical traits that they can’t change, they you’re basically creating racism.  Just read Dr. Seuss, you’ll
get it.   *   I have a very hard time understanding some instructors due to a strong dialect.  I don’t feel I am getting quality education or my money’s worth.   *   I
believe we need to educate society better about racial issues.  It would be great to see more activities for the public to participate in. (multi-cultural)   *   I cannot
evaluate easily my dept. or univ. because I only take one seminar given once a week in the evening.  Also, I took this course on a tuition waiver through NDSU,
not as an MSUM student.   *   These questions were not specific enough!  Do I think we need more “black people” on campus in the administration or (word
illegible) scholarships.  Yes if they are more qualified than every other candidate regardless of their color – and what about Native Americans with other races??
*   Race/ethnicity should never be used to determine opportunities available to someone – white or colored.   *   White is a race – and nobody treats it that way
– This (word illegible) and class (name of class)is very offensive.   *   I can’t understand some professors here because they have thick accents. They some-
times speak with very poor English.  Why do I have to put up with this?  What am I paying for?   *   I’m not racist, so I don’t always notice people’s color.
Therefore, I’m unsure of the answers to several questions in this survey.   *   Again new to the area and have not witnessed racism however I’m sure it is very
present.   *   People go over board with the racist issues.  I have never been racist and I know few who have been.  I think it is racist to give people of color
scholarships and not other people – Native Americans, Hispanic, Asian, and whites.  A scholarship because you are a certain race is silly.   *   The administra-
tion, and all staff and students, preferably (Freshman year) should be required to attend racial-ethnic training such as TOCAR.  It’s unbelievable that this
University doesn’t require this!  To me it should (words illegible).   *   Schools should recruit students of color because of academic achievements, not for sports
and not to meet quotas.   *   Students on campus should learn to blend in and talk to other race.   *   Compared to other cities, this area does very well being
welcoming.  I know and have heard that it is definitely Minnesota nice.   *   I have lived where I was the minority either by African Americans or Mexican
American and this area is very racist with no reason to be.  Racism is just ignorance.
Additional Comments
*   Please do not consider mandating classes on diversity.  It has nothing to do with diversity.  I don’t want my classes mandated. (Science girl)   *   The biggest
problem with this schools racist problem is that there are absolutely no people of color who go here.  I’m taking a survey about racism in a classroom of nothing
but white people.  I’m looking around and I can’t see any minorities here.  It’s the same in the Fargo/Moorhead area.  The reason racism is such a problem is
because no one here knows any people of color.  They aren’t openly racist but do hold some of the stereotypes because they don’t know any people of color.   *
If people continue to look at races and say, “how can we treat you better.” Than those races will always feel separated and unequal.  This survey only adds to
the problem.  I just missed a day of class to take a survey that will have little to no affect on anything.  Fargo/Moorhead is a white-based community.  That’s nei-
ther bad nor good.  Don’t treat people based on race.  Threat them as people.
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CLASSIFIED
INFORMATION
COST: The Advocate charges
$3 for the first 30 words and $1
for each additional 20 words.
Classified ad forms are avail-
able in The Advocate office
during business hours.
Payment is required in advance
of publication. Classifieds will
not be taken over the phone.
No tearsheets are given and no
refunds are given on cancella-
tions.
DEADLINE: Monday by 5 p.m.
for the issue published on
Thursday, no exceptions.
MAILING ADDRESS: Ads with
payment may be mailed to: The
Advocate, ATTN: Classifieds,
Minnesota State University
Moorhead, Box 130, Moorhead,
MN 56560. Ads with payment
may also be dropped off in The
Advocate office. Room 110 in
the CMU.
ERRORS: The Advocate is
responsible only for the cost of
the first incorrect insertion of
the ad. It is the responsibility of
the advertiser to check the
accuracy of the ad and make
corrections if necessary. The
Advocate will not be liable for
slight aesthetic changes or
typographical errors that do not
lessen the intent of the ad.
The Advocate is not responsi-
ble for errors due to illegible
copy.
CLASSIFICATIONS AVAIL-
ABLE: For Sale, Help Wanted,






Spring Break 2005. Travel with
STS, America’s No. 1 Student
Tour Operator to Jamaica,
Cancun, Acapulco, Bahamas
and Florida. Now hiring on-cam-




FREE TANNING Eff. 1, 2, 3 bed-
room apartments with paid heat,
garbage, water and sewer, 24-
hour indoor heated pool, hot tub
and fitness center. Underground
heated parking garage. Pets
welcome. Call 701-356-3801.
Mention this ad and receive
$300 in Galleria Bucks.
Help Wanted
We are looking for responsible
and reliable students to work in
the evenings cleaning offices.
Hours are flexible, most shifts
start after 5 p.m. and vary in
length to work with your school
schedule. Apply in person at
3431 4th Ave. S., Suite C,
Fargo.
You've got to see this totally
remodeled house!  3-4BR/3BA,
1Blk to Concordia, 1100+sqft,
new kitchen w/dishwasher, W/D
included.  808 4th St S. Short
term lease through April or May.
I need it rented, make me an
offer. Garrick/Mary Larson 218-
299-4304/218-287-1047. 
**#1 Spring Break Web site!
Lowest Prices Guaranteed. Free
Meals & Free Drinks. Book 11





plug-ins, air, clean, quiet, near
South University Kmart, Fargo.
701-232-2154 or 701-799-2154.
Pregnancy Testing. Services are
free and confidential. Empower
yourself, know your options. If
you think you could be pregnant,
call FirstChoice at 237-6530 or
toll-free 1-888-237-6530. 
After-school care for three ele-
mentary-aged boys. 3-4 days
per week, 2:30-5:30 p.m.
Must have experience with chil-
dren, reliable transportation and
references. Please contact
Layna at 477-2545 or 287-5155
or email colela@mnstate.edu.
Spring Break with BIANCHI-
ROSSI TOURS! The BEST
Spring Break Under the Sun!
Acapulco-Vallarta-Mazatlan-
Cancun & Cabo. Book by 
Oct. 31=FREE MEALS & FREE
DRINKS! Organize a group—
GO FREE! 800-875-4525 or
www.bianchi-rossi.com.
Apartment by MSUM. 3 bdrms.
Heat, water and garbage paid.
Available now. $625. Call Rob at
218-234-1129. 
APARTMENTS Available Now. 2
3 & 4 bedrooms. Some with 2
baths, washer, dryer, freezer.
North & west of campus. From
$475. Heat paid. 236-1143.
MSUM Student Work!
$12.25 Base/Appt.
No experience necessary, work
around classes, customer
sales/service, conditions exist,
all ages 18+, call 701-232-6585
between 10 a.m. to 4 p.m. or
apply online at www.workforstu-
dents.com
2 Bedroom Apartment. 1011
20th St. S.  in Moorhead 
No smoking, no pets, new car-
pet! Free month rent!
$445/month heat and water
paid. Call 701-306-3862 or 701-
491-7000. 
Visa/Mastercard $5,000 credit.
Good credit, bad credit, bank-
ruptcy everyone is approved.
602-795-2958. Call 24 hrs. 
LIVE-IN. College girls pay your
way through college with this
great job. Need girl to live in
family home. Room, board, and
$150/month in exchange for light
duties. Additional hours avail-
able, $7/hr. 237-3959. 
College students looking for PT
job. Sec/attendant needed in pri-
vate home. Wide range of duties
include helping with disabled
person. One night during week
5-10 p.m. and two weekends.
Starting pay $7.50/hr. 237-3959. 
Spring Break/Mexico. From
$499. Reps go free. 800-366-
4786.  www.mazexp.com.
form an anti-racism plan by
next fall.
“We want to have the com-
munity realize what we are
trying to do and then move
our campus toward an anti-
racist community,” May-
Machunda said.
Woodberry came to MSUM in
October 2003, after serving as
security coordinator for St.
Cloud (Minn.) State
University. Within the first
month at MSUM, Woodberry
noticed the campus’ efforts to
correct racism in the commu-
nity.
“There are really dedicated
people working to squash
racism on this campus,”
Woodberry said. “St. Cloud
State is struggling with these
same issues and they are just
starting to develop a plan for
curbing racism on their cam-
pus.”
As part of the campus ser-
vices anti-racism team,
Woodberry and others are
looking at ways to change the
nature of racism on campus.
One way is through education
programs like the training ses-
sions offered through
Minnesota Churches Anti-
Racism Initiative (MCARI), a
training program designed to
educate people about racism
in communities. MSUM,
NDSU and Concordia will offer
the first level of training Nov. 4
through Nov. 6.
Woodberry completed all
three levels of training
between October and
February. After the training,
Woodberry realized that the
issue of racism is far more
complex than he imagined.
“It’s more than what I have
experienced or what others
have experienced,” Woodberry
said. “The only way we can
make this environment a
healthy one is to look at what
starts racism on this campus
and how we can change that
to make this environment a
healthy one for future genera-
tions.”
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Lemer can be reached
at blemer@hotmail.com.
offer in the near future.”
Weckler also mentioned the
possibility of offering classes
through Montana State
University in Bozemen.
Meanwhile, Taha is keeping
busy by teaching free Russian
classes after the Slovak
Culture Club meetings at 4
p.m. Mondays in CMU 214, in
addition to the Arabic classes.
All classes are free and open
to the public.
“It’s free,” Taha said. “So
what’s better than that?”
Into the Light
Freshman Rebecca Sorgert participates in the Walk Into the Light
march Tuesday. Marchers walked from MSUM’s gates to The Slab
to commemorate National Coming Out Week.
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at blemer@hotmail.com.
Menk can be reached
at angel_girl20047@hotmail.com.
